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Recognition of Accrediting Organizations
Policy and Procedures
(Approved by the CHEA Board of Directors September 28, 1998)

BACKGROUND

1. The Council for Higher Education Accreditation (CHEA) was formed in 1996 following an
extensive and searching debate about the appropriate role for a national organization concerned
with accreditation of higher education institutions. ("Institution" as used in this document refers
to higher education universities, colleges, schools, and programs.) Presidents of American
universities and colleges established CHEA to strengthen higher education through strengthened
accreditation of higher education institutions. As its mission statement provides, "The Council for
Higher Education Accreditation will serve students and their families, colleges and universities,
sponsoring bodies, governments, and employers by promoting academic quality through formal
recognition of higher education accreditation bodies and will coordinate and work to advance
self-regulation through accreditation."

2. CHEA carries forward a long tradition that recognition of accrediting organizations should
be a key strategy to ensure quality, accountability, and improvement in higher education.
Recognition by CHEA affirms that standards and processes of accrediting organizations are
consistent with quality, improvement, and accountability expectations that CHEA has established.
CHEA will recognize regional, specialized, national, and professional accrediting organizations.
Pending development of a CHEA recognition policy and procedures and CHEA review of an
accrediting organization’s application for recognition, CHEA honors recognition provided by the
Council on Postsecondary Accreditation (COPA) and Commission on Recognition of Postsecondary
Accreditation (CORPA), predecessor organizations.

3. Accreditation, as distinct from recognition of accrediting organizations, focuses on higher
education institutions. Accreditation aims to assure academic quality and accountability, and to
encourage improvement. Accreditation is a voluntary, non-governmental peer review process by
the higher education community. It extends the tradition of collegial governance within the
decentralized and diverse higher education enterprise. The work of accrediting organizations
involves hundreds of self-evaluations and site visits each year, attracts thousands of higher
education volunteer professionals, and calls for substantial investment of institutional, accrediting

organization, and volunteer time and effort. Appendix A more extensively defines accreditation.

4. Recognition by CHEA shall be understood to convey only that the organization meets CHEA’s
recognition standards. Such recognition is not in any way intended to infringe on the right of any
academic institution to determine for itself whether it should affiliate with any accrediting
organization.

Recognition and accreditation occur in the context of other reviews. The federal government,
through the United States Department of Education, also recognizes accrediting organizations.
Federal, as distinct from CHEA, recognition aims to assure that the standards of accrediting
organizations meet expectations for institutional and program participation in federal initiatives,
such as student aid. State licensure reviews, too, serve important public purposes, including



consumer protection in the higher education field.

I. CHEA RECOGNITION PURPOSES AND REQUIREMENTS

5. CHEA recognition of accrediting organizations has three basic purposes:

TO ADVANCE ACADEMIC QUALITY. To confirm that accrediting organizations have
standards that advance academic quality in higher education; that those standards
emphasize student achievement and high expectations of teaching and learning, research,
and service; and that those standards are developed within the framework of institutional
mission.

TO DEMONSTRATE ACCOUNTABILITY. To confirm that accrediting organizations have
standards that ensure accountability through consistent, clear, and coherent
communication to the public and the higher education community about the results of
educational efforts. Accountability also includes a commitment by the accrediting
organization to involve the public in accreditation decision-making.

TO ENCOURAGE PURPOSEFUL CHANGE AND NEEDED IMPROVEMENT. To confirm
that accrediting organizations have standards that encourage institutions to plan, where
needed, for purposeful change and improvement; to develop and sustain activities that
anticipate and address needed change; to stress student achievement; and to ensure
long-range institutional viability.

6. CHEA acknowledges, respects, and is committed to the enhancement of the mission of
accrediting organizations. CHEA has responsibility to advance, through the recognition process,

the quality and public understanding of accreditation and of recognized accrediting organizations.

7. CHEA’s primary responsibility is quality assurance. Accrediting organizations that seek
CHEA recognition must demonstrate the quality of their activities and the pertinence and value of
their activities to higher education and the public interest.

8. Applicants for recognition shall supply information to enable CHEA to determine whether
recognition is warranted and what the scope of recognition shall be, including:

a clear statement of proposed scope of accreditation activity;

a clear statement of the accrediting organization’s purposes and why those purposes are in
the public interest; and

a description of the accrediting organization and its activities; the quality, pertinence and
value of those activities; and the ways in which those activities serve higher education and
the public interest.

I. ELIGIBILITY AND RECOGNITION STANDARDS

9. Accrediting organizations that seek recognition by CHEA must demonstrate that they meet
CHEA eligibility requirements and recognition standards.



10. ELIGIBILITY. To be eligible for CHEA recognition, the accreditation organization must:

demonstrate that the organization’s mission and scope are consistent with the CHEA
Institutional Eligibility and Recognition Policy (Appendix B), including that a majority of
the institutions and programs accredited by the organization grant higher education
degrees. The Policy provides, in part, that the recognition process will place increasing
emphasis on the effectiveness of accrediting organizations in assuring academic quality of
institutions;
be non-governmental;
accredit institutions that have legal authority to confer higher education degrees;
have written procedures that describe, officially and publicly,
the organization’s decision-making processes, policies, and procedures, that lead to
accreditation actions, and
the scope of accreditation that may be granted, evaluative criteria (standards or
characteristics) used, and levels of accreditation status conferred;
have procedures that include a self-evaluation by the institution and on-site review by a
visiting team, or have alternative processes that CHEA considers to be valid;
demonstrate independence from any parent entity or sponsoring entity for making
judgments related to accreditation status; and
have a specified and fair appeals process that authorizes continuation of current

accreditation status of the institution until an appeal decision is rendered.

11. RECOGNITION STANDARDS. When seeking recognition, the accrediting organization
must address five CHEA standards that correspond to CHEA purposes:

moowy

Advances academic quality;

Demonstrates accountability;

Encourages purposeful change and needed improvement;
Employs appropriate and fair procedures in decision-making; and
Continually reassesses accreditation practices.

11A. ADVANCES ACADEMIC QUALITY. Advancing academic quality is at the core of
voluntary accreditation. "Academic quality" refers to results associated with teaching, learning,

research, and service, within the framework of institutional mission. To be recognized, the

accrediting organization must provide evidence that it has:

a clear definition of academic quality in the context of its mission;

clear expectations that the institutions have processes to determine whether quality
standards are being met;

processes that encourage institutions to relate quality indicators to planning, assessment,
and improvement strategies; and

expectations of institutional academic quality that are consistent with institutional

mission.

11B. DEMONSTRATES ACCOUNTABILITY. The accrediting organization must demonstrate



public accountability in two ways. It must have standards that call for institutions to provide
consistent, reliable information about academic quality and student achievement and thus to
foster continuing public confidence and investment. Second, the accrediting organization itself
must maintain and encourage public involvement in its decision-making related to quality and
accountability. Representatives of the public may include students, parents, persons from
businesses and the professions, elected and appointed officials, and others. To be recognized, the
accrediting organization must provide evidence that it has:

1. expectations that institutions routinely provide reliable data and information to the
public on their performance;

2. policies and procedures that include representatives of the public in decision-making and
policy setting;

3. 1implemented procedures that inform the public of accreditation decisions; and

4. appropriate processes to respond to legitimate public concerns and complaints.

11C. ENCOURAGES PURPOSEFUL CHANGE AND NEEDED IMPROVEMENT. The
accrediting organization must encourage, within its institutions, planning for purposeful change,
and scrutiny for needed improvement through ongoing self-examination. Such planning and
self-scrutiny shall entail thoughtful assessment of quality (especially student achievement) in the
context of the institution’s mission. Encouragement of such planning and self-scrutiny should not
be confused with a demand for additional resources. Such planning and self-scrutiny are means to
enhance the usefulness of accreditation, notably for institutions with a long history of successful
accreditation that wish to use the review to help address specific institutional changes and
improvement goals they have identified. To be recognized, the accrediting organization must
provide evidence that it has:

1. policies and procedures that stress self-examination and self-analysis by institutions;
policies and procedures that stress planning and implementing strategies for change, and
that call for scrutiny for needed improvement in the context of institutional mission and
resources;

3. expectations that encourage responsible institutional innovation and experimentation;
and

4. vpolicies and procedures that clearly distinguish between actions required for
accreditation and actions that are considerations for improvement.

11D. EMPLOYS APPROPRIATE AND FAIR PROCEDURES IN DECISION-MAKING. The
accrediting organization must maintain appropriate and fair policies and procedures that include
effective checks and balances. The accreditation process shall include ongoing participation by
higher education professionals and the public in decision-making about accreditation policies and
procedures. To be recognized, the accrediting organization must provide evidence that it has:

1. policies and procedures for its decision-making that are not subject to interference from
professional organizations and special interest groups;

2. policies and procedures that require participation by higher education professionals and
the public; and

3. policies and procedures that foster reasonable consistency in accreditation reviews of



varying institutions.

11E. CONTINUALLY REASSESSES ACCREDITATION PRACTICES. Even as higher
education institutions undertake self-assessment to maintain and improve quality, accrediting
organizations need self-scrutiny of their accrediting activities, including review to determine if
resources are adequate to accomplish the accreditor’s mission. Such review should also include
examination of the accreditor’s impact on institutions and responsiveness to the broader
accreditation community, including its willingness to conduct cooperative institutional reviews
with accreditation colleagues. To be recognized, the accrediting organization must provide
evidence that it has:

1. sufficient staff and financial resources to implement and sustain effective accrediting
procedures;

2. ongoing critical self-review that encourages responsiveness, flexibility, and accountability
when the accrediting organization works with institutions and the public;

3. working relationships, where appropriate, with other accrediting organizations to
encourage cooperative reviews;

4. ongoing review of its value to institutions and the higher education community; and

5. assessed, within its resources, the impact of its criteria and procedures on institutions.

III.COMMITTEE ON RECOGNITION

12. MEMBERSHIP. The CHEA Committee on Recognition ("Committee") is appointed by the
CHEA Board of Directors ("Board of Directors") upon recommendation by the President of CHEA
in consultation with CHEA-recognized accrediting organizations. The Committee is responsible for
considering the eligibility and recognition status of new and continuing accrediting organizations.
The Committee is accountable to the Board of Directors and forwards its recommendations for
eligibility and recognition to the Board. The Committee will consist of nine (9) members, each
serving a three (3)-year term. Initial Committee members will serve staggered terms. The
Committee will include public members, members from regional, specialized, national, and
professional accrediting organizations, and members from colleges and universities. CHEA will
seek participation that reflects the diversity of the accrediting community and higher education
institutions.

13. CONDUCT OF MEETINGS. The Committee, in consultation with the President of CHEA,
will establish the time, place, and procedures for its meetings. The Committee will consider all
materials it deems pertinent that are generated by the recognition review. The Committee may
consult external readers, deemed qualified by the Committee, who analyze and advise with regard
to the accrediting organization’s self study and documentation. The Committee will review an
accrediting organization at regularly scheduled meetings.

14. COMMITTEE RELATIONSHIP TO BOARD OF DIRECTORS. The Committee advises the
Board of Directors concerning eligibility and recognition of accrediting organizations. With due
regard for the Committee’s advice, the Board of Directors reviews the Committee’s reports and
recommendations and makes final determinations as to eligibility and recognition of accrediting



organizations. Members of the Board of Directors are not eligible for service on the Committee.

IV. RECOGNITION PROCESS

15. FREQUENCY OF RECOGNITION REVIEW. At a minimum, the accrediting organization
will undergo a recognition review every ten years with an interim five year report. However,

CHEA may elect to review a recognized accrediting organization out of sequence where:

A.
B.

The accrediting organization proposes to change the scope of its activities; or

There has been a pattern of documented concerns from institutions following
accreditation reviews by the accrediting organization over time, and received by CHEA,
and the institutions have pursued the accrediting organization's procedures for

addressing complaints.

16. STEPS IN RECOGNITION REVIEW. The sequence of recognition review will normally be
as follows:

Accrediting organization files letter of intent and application fee to apply for CHEA
recognition.

CHEA sends accrediting organization recognition review materials.

Accrediting organization returns eligibility portion of application to CHEA.

Committee makes recommendation on eligibility for Board of Directors consideration.
Board of Directors considers Committee recommendation and, if necessary, provides
accrediting organization with opportunity to appear before the Board.

Accrediting organization completes self-study portion of application and forwards to CHEA
office. If requested by the accrediting organization, CHEA staff will provide consultation.
CHEA staff sends self-study to reader, if applicable, and Committee.

Site visitor, if applicable, sent to accrediting organization. Third-party comments due in
CHEA office and forwarded to accrediting organization for comment. Reader’s report and
site visit reports, if any, are due in CHEA office and forwarded to accrediting organization
for comment. Accrediting organization informed of areas of concern, if any.

Accrediting organization’s response, any reader and site visit reports, and third-party
comments due in CHEA office. Any reader’s and site visit reports, third-party comments,
and accrediting organization responses forwarded to the Committee.

Public presentation to Committee by accrediting organization and Committee
recommendation to Board of Directors.

Accrediting organization response, if any, due to Committee.
Board of Directors considers Committee recommendation and, if necessary, provides

accrediting organization opportunity to appear before the Board.

In developing the schedule, CHEA staff will make reasonable accommodations for the

accrediting organization’s internal review procedures pertinent to the recognition process.

V. 17. CEO LETTER OF INTENT TO CHEA. The chief executive officer of the accrediting
organization shall send a letter with an application fee to CHEA. CHEA staff will acknowledge the

letter of intent and supply information about the recognition process, a schedule, and a copy of the



CHEA Recognition Policy and Procedures. The Committee will be informed of the letter of intent.

VI. 18. TYPE OF RECOGNITION REVIEW. CHEA will confirm the type of recognition sought by
the accrediting organization: initial recognition, continuing recognition, or change of scope.

19. CONSIDERATION OF ELIGIBILITY. An accrediting organization seeking recognition by
CHEA must demonstrate to the Committee that it meets CHEA’s eligibility requirements. The
Committee will review an accrediting organization’s documentation and consider whether such

documentation satisfies eligibility requirements.

20. The Committee shall make its recommendation to the Board of Directors as to the eligibility
of an accrediting organization and shall notify the accrediting organization within thirty (30) days
after the recommendation. If the Committee recommends that an accrediting organization should
not be considered eligible for CHEA recognition, the notice shall include a statement of the reasons
for that recommendation and shall identify the specific eligibility criteria that the accrediting

organization did not meet.

21. If the Committee recommends that an accrediting organization should be considered
eligible for CHEA recognition and the Board of Directors determines that the organization is
eligible, the recognition process will proceed.

22. If the Committee recommends that an accrediting organization should not be considered
eligible for CHEA recognition, the accrediting organization may request that the Board of
Directors review the recommendation of ineligibility. The accrediting organization must submit a
request for review in writing to the President of CHEA within 30 days after receipt of notice of the
Committee’s recommendation. The request for review must address any alleged procedural errors
in the recognition process and any alleged errors of fact or interpretation in the Committee’s
recommendation and include any additional information that addresses the concerns raised by the
Committee. The Committee will cease the recognition process unless, after review by the Board of
Directors, the accrediting organization is determined to be eligible for CHEA recognition. The
Board of Directors will review the Committee’s recommendation under the procedures described
below under Paragraphs 33-37.

23. Before the Committee and the Board of Directors act on the accrediting organization’s
application for CHEA recognition, they will confirm the accrediting organization’s continuing
eligibility for CHEA recognition.

24. COSTS. Applicant organizations will bear all fees and costs of the recognition review. These
include application fee, CHEA annual participation fee, site visit costs, reader expenses,
duplication, mailing, and all related costs.

25. PUBLIC ANNOUNCEMENT. Upon confirmation of eligibility and payment of the
application fee, CHEA will make public through CHEA publications that the accrediting
organization has requested a recognition review. The notice will be sent to the accrediting
organization for publication in its newsletters.



26. SELF-STUDY. A self-study by the accrediting organization is required for recognition. The
self-study should include evidence that the applicant meets the five standards set forth in
Paragraph 11 through Paragraph 11E of the CHEA Recognition Policy and Procedures. CHEA
staff will assist the accrediting organization to ensure that materials are presented in an
appropriate format, that complete documentation is included, and that proposed innovative
methods for conducting reviews are thoughtfully considered. Reader(s) of the self-study, where
applicable, identified by CHEA staff and satisfactory to the Committee, will be chosen by CHEA in
consultation with the accrediting organization. The accrediting organization shall have the
opportunity to review any reader’s report and attach comments. The full report of any reader with
comments will be distributed to the Committee for consideration.

27. SITE VISIT. The Committee may require at any time in the recognition review that there

be a site visit with the accrediting organization if:

A. the accrediting organization is seeking initial recognition;

B. the Committee believes that the material provided by the accrediting organization is
insufficient for a fair judgment by the Committee; or

C. the Committee believes that third-party comments received by the Committee are
sufficient to raise questions that may be addressed usefully through a site visit pertinent
to those questions.

The site visitor(s), identified by CHEA staff and satisfactory to the Committee, will be chosen by
CHEA in consultation with the accrediting organization. The accrediting organization shall have
the opportunity to review any site visitor report and attach comments. The full review of any site
visitor with comments will be distributed to the Committee.

28. THIRD PARTY COMMENT. All third parties who intend to comment at an accrediting
organization’s recognition review must submit in writing to CHEA a description of the
organization(s) they represent and an outline of the proposed comments. All comments must
address the accrediting organization’s efforts to meet the CHEA recognition standards. CHEA staff
will review third-party submissions for completeness and applicability to recognition standards.
Outlines of oral and written comments will be included in materials provided to accrediting
organizations, the Committee, and readers. The accrediting organization shall have the
opportunity to review third-party comments and attach its response. Third-party comments, with
the accrediting organization’s response, will be distributed to the Committee for consideration.
Individuals and organizations that request the opportunity to comment will be notified of the
scheduled appearance of the accrediting organization and, where in the judgment of the
Committee doing so may be useful, assigned a time at which to appear. CHEA staff will notify all
concerned parties of the location, date, and time of the public presentation.

29. PUBLIC PRESENTATION TO COMMITTEE. The Committee shall hold a public meeting
at which the accrediting organization, the reader(s), the site visitor(s), and, where applicable, third
parties may make oral presentations concerning the qualification of the accrediting organization
for CHEA recognition. Committee members may ask questions of the accrediting organization,
reader(s), site visitor(s), and third parties, who will have an opportunity to respond. The



Committee shall make a transcript of the public meeting. CHEA staff will assist the accrediting
organization in the format and presentation of its self-study, supporting documentation, including
information on change of scope when applicable, and other pertinent information. The accrediting
organization should ordinarily be represented by its executive director and elected chair.

30. COMMITTEE ACTION. Following the public presentation by the accrediting organization,
the Committee will meet in executive session to confirm the continuing eligibility of the
accrediting organization, consider the qualifications of the accrediting organization for CHEA
recognition based on the record before the Committee, and take one of the following actions
concerning the accrediting organization:

A. recommend initial recognition, continued recognition, or acceptance of change of scope of
the accrediting organization;

B. recommend initial recognition, continued recognition, or acceptance of change of scope of
an accrediting organization with a requirement of one or more written reports to the
Committee indicating progress toward meeting the CHEA standards or other
requirements related to change of scope;

C. recommend deferral of action until:

1. receipt of additional information from the accrediting organization. The
information required will be clearly specified by the Committee and related to the
five CHEA recognition standards;

2. receipt of evidence of improvement in meeting CHEA standards as specified by
the Committee; and/or

3. receipt of documentation to justify more adequately the proposed change of scope.

The deferral will be accompanied by deadlines for receipt of information and a response
by the Committee; or

D. recommend denial of initial recognition, continuing recognition or change of scope,
including reasons for the denial.

31. WRITTEN NOTICE BY THE COMMITTEE. The Committee will notify the accrediting
organization of the Committee’s recommendation and provide the complete text of its
recommendation, including a statement of the reasons for its recommendation. If an accrediting
organization did not meet one or more of the recognition standards, the statement of reasons shall
identify the recognition standards that the accrediting organization did not meet and the reasons
for that determination. Notification to the accrediting organization will be within thirty (30) days
following the Committee meeting.

32. ACCREDITING ORGANIZATION RESPONSE. The accrediting organization, within thirty
(30) days from receipt of the report, shall forward its written response to the CHEA office. The

response may-
A. address any asserted procedural errors in the recognition process;
B. address asserted factual errors or errors of interpretation in the report; and

C. include additional information that addresses concerns raised by the Committee.

33. REVIEW BY BOARD OF DIRECTORS. The Board of Directors shall act on a recommendation



of the Committee as to eligibility or recognition by:

A. accepting the recommendation;

B. rejecting the recommendation;

C. returning the matter to the Committee for further consideration; or
D. taking such other action as the Board of Directors deems appropriate.

34. PRESUMPTION OF REGULARITY. In considering the eligibility or recognition of an
accrediting organization, the Board of Directors shall consider the recommendation of the
Committee, the response of the accrediting organization, and the record before the Committee.
The Board of Directors will presume that the factual findings of the Committee are accurate
unless the accrediting organization demonstrates that a factual finding material to the
Committee’s recommendation is clearly erroneous based on the record before the Committee. If the
accrediting organization wishes to provide additional information concerning any factual
determinations of the Committee, the Board of Directors may return the matter to the Committee

for further consideration.

35. ACTIONS FAVORABLE TO THE ACCREDITING ORGANIZATION. The Board of
Directors may accept a recommendation of the Committee that an accrediting organization be
deemed eligible or recognized without any further submission or appearance by the accrediting
organization other than such submission or appearance as the Board may require to confirm the
accrediting organization’s continuing eligibility.

36. ACTIONS ADVERSE TO THE ACCREDITING ORGANIZATION. The Board of Directors
will not act on a recommendation of ineligibility or non-recognition, reject a recommendation of
eligibility or recognition, or take any other action adverse to an accrediting organization before
providing the accrediting organization with notice and an opportunity to appear before the Board
of Directors. The appearance of an accrediting organization will include an opportunity to present
its written response to the recommendation of the Committee and any supplement to that
response that the accrediting organization may wish to submit. At the request of the accrediting
organization and with the concurrence of the Board of Directors, the accrediting organization will
be afforded the opportunity to appear in person before the Board of Directors. The accrediting
organization may have legal counsel present to advise it during its appearance before the Board of
Directors, but not to speak unless requested to do so by the Board of Directors.

37. WRITTEN NOTICE BY THE BOARD OF DIRECTORS. The Board of Directors shall notify
accrediting organizations of its actions on the recommendations of the Committee as to eligibility
and recognition within thirty (30) days after taking such action. If the Board of Directors
recognizes an accrediting organization, the notice shall specify the scope of the accrediting
organization’s recognition (including, where indicated, the geographic area, the types of higher
education institutions or programs that the accrediting organization may accredit, and the degrees
and certificates awarded by higher education institutions accredited by the accrediting
organization) and the recognition period. If the action is adverse to the accrediting organization,
the notice shall include a statement of the reasons for that action. The statement of reasons shall
identify the eligibility criteria or recognition standards that the accrediting organization did not
meet and the reasons for that determination.



38. PUBLIC NOTICE. All decisions of the Board of Directors to recognize, not recognize, or
defer recognition of an accrediting organization, including initial and continued recognition of
accrediting organizations and change of scope, will be public information. CHEA will publish the
action of the Board of Directors.

39. WITHDRAWAL OF RECOGNITION. CHEA may withdraw recognition of an accrediting
organization for sufficient cause, including a determination by CHEA that the accrediting
organization no longer meets the requirements for eligibility or the standards for recognition.
CHEA will withdraw recognition in accordance with procedures deemed sufficient by CHEA to
afford the accrediting organization with appropriate notice and opportunity to respond.

40. SUGGESTIONS FOR PREPARATION OF EVIDENCE. The Recognition Policy and
Procedures describes evidence pertinent to the five recognition standards set forth in Paragraph
11 through Paragraph 11E. Appendix C provides illustrative information that may assist
accrediting organizations in preparing such evidence. The Committee is required to comply with
the Recognition Policy and Procedures and is not bound by Appendix C.

VII. ADDITIONAL PROVISIONS

41. CONFLICTS OF INTEREST. CHEA upholds the principle that members of the Committee,
the Board of Directors, and consultants such as readers and site visitors (collectively, for purposes
of this paragraph, "CHEA representatives") shall be impartial and objective in considering the
eligibility and recognition of accrediting organizations.

A. When there is an actual or apparent conflict of interest, CHEA expects its representatives
to recuse themselves as a matter of personal and professional integrity from consideration
of an accrediting organization. The CHEA representative shall have primary
responsibility for compliance with this policy.

B. CHEA representatives shall recuse themselves from consideration of an accrediting
organization applying for CHEA recognition where the CHEA representative receives
monetary compensation from the accrediting organization as an employee or consultant
or otherwise; or holds a position of authority or governance role with the accrediting
organization, such as commission member, director, or officer, whether paid or unpaid.

C. In addressing conflicts of interest, CHEA representatives shall take into account whether
they (i) had in the recent past or expect to have a financial relationship or governance role
with the accrediting organization applying for CHEA recognition; (ii) are participating in
an accreditation review by the applicant for CHEA recognition; (iii) have a financial
relationship or governance role with an accrediting organization that is a direct
competitor of an applicant for CHEA recognition; (iv) have or have expressed a
predisposition concerning an applicant for CHEA recognition that would impair
objectivity in the recognition process; (v) have a close relative with a pertinent
relationship, role or predisposition concerning an applicant for CHEA recognition; and (vi)
other considerations they deem pertinent.

D. In the event a CHEA representative, with respect to an apparent or actual conflict of



interest, does not voluntarily recuse himself or herself, the Board of Directors may take
such action as the Board of Directors considers appropriate.

42. PERSONAL GAIN. In the course of their CHEA service, CHEA representatives shall
observe high standards of personal integrity. For example, CHEA representatives shall not solicit
or accept, for themselves or any other person, gifts, gratuities, entertainment, loans or other
consideration from persons who are associated with an applicant for CHEA recognition, an
institution accredited by the applicant, a direct competitor of an applicant, or any other third party
that the CHEA representative knows intends to comment on the applicant in the recognition
review; provided that this paragraph does not bar acceptance of items of insubstantial value,
consistent with personal integrity, in the ordinary course of service as a CHEA representative.

43. COMMUNICATIONS AND CONFIDENTIALITY. CHEA representatives shall maintain
the confidentiality of information pertaining to the recognition process. During the recognition
process a CHEA representative shall not discuss any confidential aspect of an application for
CHEA recognition with the applicant, an institution accredited by the applicant, a direct
competitor of the applicant, or any other third party that intends to comment on the applicant,
except as required in order to discharge the responsibilities of the CHEA representative in the
recognition review. CHEA representatives shall refer inquiries concerning the recognition process
to CHEA staff. CHEA will communicate the results of the recognition review to the applicant and
the public as provided in Paragraphs 37 and 38.

44. AMENDMENT. CHEA reserves the right to amend this Recognition Policy and Procedures
from time to time when in its judgment the interests of sound and reliable accreditation,
recognition of accreditors, or CHEA administration are served by doing so.

Appendix A
Accreditation Defined

Accreditation in higher education is defined as a collegial process based on self- and peer
assessment for public accountability and improvement of academic quality. Peers assess the
quality of an institution or academic program and assist the faculty and staff in improvement. An
accreditation of an academic program or an entire institution typically involves three major
activities:

The faculty, administrators, and staff of the institution or academic program conduct a self-study
using the accrediting organization’s set of expectations about quality (standards, criteria) as their
guide.

A team of peers, selected by the accrediting organization, reviews the evidence, visits the campus
to interview the faculty and staff, and writes a report of its assessment including recommendation
to the commission of the accrediting organization (group of peer faculty and staff, professionals,
and public members).

Guided by a set of expectations about quality and integrity, the commission reviews the evidence
and recommendation, makes a judgment, and communicates the decision to the institution and
other constituencies if appropriate.



Accreditation is an integral part of our system of higher education. Our system consists of both
public and private institutions with a wide range of types of missions, from national research
universities and regional comprehensive institutions to liberal arts colleges and very small
faith-related colleges to community colleges and vocational institutions. The genius of this system
is that, unlike other countries, we do not have mandatory national curricula for colleges; we do not
have a national ministry of education that regulates academic standards; and students are free to
choose what type of education they pursue depending on their ability, financial resources, and
educational goals. Because it developed from this diverse set of institutions, accreditation is a
flexible and adaptive process. Institutions that seek accreditation can do so from a wide range of
accrediting organizations — from national bodies that are oriented to a particular type of
institution, to regional organizations that encompass a wide range of types of institutions, to
specialized organizations that focus on a single discipline or profession.

Appendix B
Institutional Eligibility and Recognition Policy

The Council for Higher Education Accreditation will serve students and their families, colleges
and universities, sponsoring bodies, governments, and employers by promoting academic quality
through formal recognition of higher education accrediting bodies and will coordinate and work to
advance self-regulation through accreditation.

The Council on Higher Education Accreditation (CHEA) invites participation by degree-granting
institutions of higher education that are accredited by a CHEA-recognized accreditation

organization.

The goals of CHEA recognition are to advance quality assurance through accreditation to serve
students and their families, colleges and universities, sponsoring bodies, governments, and
employers. All eligible organizations must meet the general standards enunciated in this
recognition process. The recognition process will place increasing emphasis on the effectiveness of
accreditation organizations in assuring the academic quality of institutions and programs through
standards, policies, and procedures that address appropriate rigor, degree nomenclature, and at
the undergraduate level, a general education program designed to ensure breadth of knowledge
and at all levels, advanced intellectual inquiry.

Recognition will be determined in accordance with established standards and rules of good
practice that ensure fair treatment, promotion and maintenance of academic quality, and respect
for institutional autonomy.

Organizations that accredit institutions will be eligible to apply for recognition by the Council for
Higher Education Accreditation if the majority of their accredited institutions are degree-granting.
Organizations that accredit programs will be eligible to apply for recognition by CHEA if the
majority of the accredited programs are degree-granting. An accreditation organization is
responsible for providing assurance of the percentage of degree-granting units within its
constituency and demonstrating its general support with the goals of CHEA recognition.



CHEA will extend recognition previously granted by the Council on Postsecondary Accreditation
(COPA) and/or Commission on Recognition of Postsecondary Accreditation (CORPA) until a given
organization is reviewed by CHEA for recognition estimated to begin January 1, 1999 or until an
organization declines to submit to such a review. CHEA recognition reviews will begin following
board consideration of the recommendations of the Recognition Task Force that was established in
April 1997. By summer 1998, accreditation organizations should be advised of a new schedule of
review. The priority order of reviews will be all organizations which do not appear to meet CHEA
eligibility requirements as stated above; organizations seeking initial CHEA recognition; and
organizations seeking continued recognition in the order of the date of their latest COPA/CORPA

review.*

In pursuit of its mission to advance higher education, and in light of knowledge and experience,
CHEA reserves the right to amend the foregoing and/or grant recognition to such accrediting
entities that in CHEA’s judgment warrant such recognition.

* Policy approved by the CHEA board of directors on May 12, 1997.

Appendix C
Suggestions for Preparation of Evidence
Standard A: Advances Academic Quality

Additional Explanation: This standard is intended to help applicants for recognition to establish
that they do indeed advance academic quality. The applicant will want to provide some
background to its activities by explaining what it means by academic quality. Subsequently, it
should describe what it requires of its applicant institutions to help it make a determination
regarding their quality. It would be useful for applicants to explain how they take institutional
mission into account in assessing academic quality and planning for its improvement. Examining
institutions for academic quality is one way to advance academic quality. Applicant bodies are
encouraged to describe other initiatives and activities that advance academic quality.

Ilustrative Questions. In thinking about advancing academic quality, the accreditor might ask:
how does the accrediting organization define and explain its expectations of academic quality; how
does the accrediting organization address quality indicators such as student learning goals and
achievement of research and service goals; how does the accrediting organization confirm that
institutional mission is central to its academic quality expectations; and how does the accrediting
organization encourage institutions to relate planning to quality indicators?

Standard B: Demonstrates Accountability

Additional Explanation: Employers, parents, students, and others look to accrediting
organizations for consistent and reliable information about institutions, and increasingly, seek to
participate in the process itself. There is no single model for providing the information and
involvement which are so important for public accountability, and each accrediting organization



will want to relate, in terms of its own structure and procedures, how it ensures this accountability

Tlustrative Questions. In thinking about the demonstration of accountability, the accreditor might
ask: how does the accrediting organization inform the higher education community and the
broader public (e.g., students, parents, general public, professionals, faculty, higher education
officials, and government agencies) of its decisions; in what ways does the accrediting organization
involve the public in the accreditation process; and how does the accrediting organization respond

to public concerns and complaints?
Standard C: Encourages Purposeful Change and Needed Improvement

Additional Explanation: This standard speaks to the traditional elements of accreditation,
including the self-examination and self-analysis which are part of the self-study process, and
moves the process to include planning for improvements when needed. There is no one preferred
method of addressing this standard. Rather, applicant organizations should explain what
strategies for planning they require of institutions and what help and direction they offer in the
area of planning, and describe how the process is implemented in practice. This section also
explicitly recognizes the central role played by institutional mission. Thus, the "planning for
change and scrutiny for improvement" which often emerge from the accreditation process, must
take place in the context of institutional mission. Applicants are encouraged to expand upon this
aspect of planning, referring to policies, practices, and procedures as appropriate.

Illustrative Questions. In thinking about planning for change and needed improvement, the
accreditor might ask: how is the self-study designed to address improvements in the context of the
mission of the institution; how is the accreditation self-study and site visit a part of the
institution’s strategic plan; how does the accrediting organization encourage institutions to use
ongoing assessment processes, institutional research, and internal evaluative mechanisms in the
accreditation process; and how does the accrediting organization provide institutions with a
thoughtful diagnostic analysis that assists institutions to act on their own solutions and strategies
for improvement?

Standard D: Employs Appropriate and Fair Procedures in Decision-Making

Additional Explanation: The accreditation decision-making process must be fair and appropriate if
it is to merit public confidence. Applicant organizations will want to describe the steps taken to
develop appropriate accreditation policies and procedures and to implement them fairly.

Illustrative Questions. In thinking about employing fair procedures in decision-making, the
accreditor might ask: how does the accrediting organization ensure that its decision-making is not
subject to interference from professional organizations and special interest groups; how does the
accrediting organization ensure that representatives of the public participate in decision-making
and policy setting; and what procedures does the accrediting organization employ to ensure
reasonable consistency in accreditation reviews of varying institutions?

Standard E: Continually Reassesses Accreditation Practices



Additional Explanation: The operative word in examining staff and financial resources is
"sufficient." Every applicant organization will want to establish that it has sufficient resources in
terms of its own accrediting activities.

How does the organization examine its accreditation policies and procedures? The standard
suggests that among the considerations to be included in such an ongoing review are:
responsiveness, flexibility, and accountability when the accrediting organization is working with
institutions, programs, and the public; the capacity to work with the broader accreditation
community; and the impact of its criteria and procedures on institutional and program resources.

Illustrative Questions. In thinking about continually reassessing accreditation practices, the
accreditor might ask: what kind of information does the accrediting organization routinely collect
to monitor the effectiveness and efficiency of its performance; what practices does the accrediting
organization maintain to foster cooperation with other accrediting organizations; how responsive
1s the accrediting organization to institutional requests for cooperation to minimize duplication of
effort from institutions or programs (e.g., common data formats, visits, calendars); how does the
accrediting organization ensure the professional and technical competencies of those involved in
the accreditation; and how does the accrediting organization determine that its criteria contribute
to the usefulness of the accreditation process?
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« AACSB, Accreditation — ACHIEVING QUALITY and CONTINUOUS IMPROVEMENT through
SELF-EVALUATION and PEER REVIEW, AACSB, 2004
AACSB, Standards for Business Accreditation, AACSB 2001
AACSB, FEligibility Procedures and Accreditation Standards
for Business Accreditation, AACSB 2005
AACSB, Business PreAccreditation Eligibility Application, AACSB
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Business PreAccreditation Eligibility Application

(Please provide five [5] sets of all requested application information and materials. If additional space is

necessary to answer any question, please continue the response on a separate piece of paper.)

Name of Institution

Name of Business Academic Unit

Name of Accounting Academic Unit (if applicable)

Mailing Address Campus Box or Mail Code
City State/Providence/Region Postal Code | Country

Telephone Number (include country/city code Fax Number (include country/city code E-Mail Address

or area code) ot area code)

Name/Title of Business Academic Unit Head Name/Title of Accounting Academic Unit Head

Name/Title of Provost/Academic Vice President Name/Title of Chief Executive Officer/President/Chancellor

The institution is applying for (check one):

U Accreditation Eligibility Prerequisite: AACSB International Membership

Type: (check one)

[ Business Accreditation

Business and Accounting Accreditation*Additional documentation required

|: Accounting Accreditation only™* Prerequisite: AACSB International Business Accreditation

* Complete and submit Accounting Eligibility Application, along with this application. Please note

that all undergraduate, masters, and doctoral degree programs in accounting are included in
the business administration accreditation. The additional and extended accounting
accreditation is at the option of the applicant.

** Complete and submit Accounting Eligibility Application INSTEAD of this application.
Prerequisite: The institution must already have AACSB International business accreditation.

s Staff tise Only:

Date Receiped Complete Date of Reviewe




1. Year institution was founded: Year business academic unit was founded:

2. If different from the educational system of the United States, in no more than two pages,
describe the educational system and environment in which you offer degree programs.




5. Describe the nature of the institution’s governing body as it relates to the establishment or
review of basic operating policies that govern the institution.

6. Describe the administrative connection of the business academic unit to the larger
institution (if applicable).




3. Indicate the national or regional governing body that authorizes the institution to grant its
~ degrees and operate as an institution of higher education.

4. Indicate the state accreditation or other independent institutional reviews that support an
assessment of the overall high quality for the programs offered by the institution.




7. Indicate the following (see Eligibility Procedures and Standards for Business Accreditation,
January 1, 2005, Eligibility Procedures A, B, and C):
a. Enrollment (number of students for the current term)

Institution Business Academic Unit
Degree Programs Full- | Part- Full- Part-
Time Time TOTAL Time Time TOTAL
Undergraduate
Masters
Doctoral
Other (please specify)
Total

b. Number of participating faculty assigned and budgeted for the business academic unit:

Please define a participating faculty member in terms of teaching, research, intellectual

contributions and service responsibilities/expectations.

¢. Faculty composition: (Faculty members should be included only once, reflecting their
highest degree earned, and listed and designated as full time or part time.):

1) Number of participating faculty who have earned Ph.D. or equivalent:
2) Number of participating faculty who have earned Masters or equivalent:

3) Number of participating faculty who have earned Bachelor’s or equivalent:

d. Number of supporting faculty assigned and budgeted for the business academic unit:

8. Current annual educational budget (in US dollars) for the institution
. (see Eligibility Procedures and Standards for Business

business academic unit

Accreditation, January 1, 2005, Eligibility Procedures B).

and the

9. Percent of credits or units taught by participating faculty for each degree program in the
business academic unit (see Eligibility Procedures and Standards for Business Accreditation,
January 1, 2005, Eligibility Procedures B)

Undergraduate %

Masters %

Doctoral %

(If programs are not based on academic credits, please describe this information in relevant terms.)




10. Describe faculty qualifications, including educational background, required of
participating faculty teaching in each degree program (see Eligibility Procedures and
Standards for Business Accreditation, January 1, 20035, Eligibility Procedures B).




11.  Describe the process for deployment (assignment) of participating and supporting
faculty resources (see Eligibility Procedures and Standards for Business Accreditation,
January 1, 20035, Eligibility Procedures B).



12.  Describe general expectations for and a summary of participating and supporting
faculty intellectual contributions for the past five years, including respective educational
credentials and courses taught (see Eligibility Procedures and Standards for Business
Accreditation, January 1, 2005, Eligibility Procedures B).



13.  Describe methods used, including the role of the participating and supporting faculty,
in evaluating the quality of teaching and the development and evaluation of the business
academic unit’s educational programs (see Eligibility Procedures and Standards for
Business Accreditation, January 1, 2005, Eligibility Procedures B).




14.

List five to six business schools or units in the world, region, country, or area that are
considered comparable to the applying business academic unit.

10



15. Consistent with your mission and within your cultural context, describe how diversity in
your business programs are demonstrated (see Eligibility Procedures and Standards for
Business Accreditation, January 1, 2005, Eligibility Procedures D).

16.  Describe the established expectations of the institution or the business programs of the
institution for ethical behavior by administrators, faculty, and students (see Lligibility

Procedures and Standards for Business Accreditation, January 1, 2005, Eligibility Procedures
E).

11
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Request for Program Exclusion

A separate copy of this form is required for each degree program for which exclusion from the
AACSB International accreditation review is requested. Please complete every required section
of the form (marked with an *), and as many of the optional sections as apply.

* Name of Institution:
* Name and Title of Person Completing Form:

*Full Title and Descriptive Information for Program for which Exclusion is being requested.:

Bases for exclusion:

To be excluded a program must satisfy the conditions of the first three categories below.
Justification from additional categories may assist the Accreditation Coordinating
Comumittee in its review of your request. Provide a brief, clear description of how the
program satisfies all of the relevant categories. Descriptions of the category expectations
can be found in the Eligibility Procedures and Standards for Business Accreditation of
AACSB International (pages 4-9).

1. Independence -

2. Distinctiveness —

3. Autonomy —

4. Subject to non-business accreditation —

5. Specialized field -

6. Separate location —

7. Participate, but not named -

15




18. Please provide the following documentation (written in English):

*  Table I — Summary of Faculty Sufficiency (Applicants should select one of the
following metrics in completing Table L. credit hours, contact hours, or courses.}

* Table II - Summary of Faculty Intellectual Contributions and Qualifications

» Table ITA — Calculations Relative to Deployment of Qualified Faculty

» Mission statement and current strategic plan

* An organizational chart specifying the structure of both the institution (if
applicable), as well as the business academic unit

= Current catalogs or other official documents that provide an accurate description
of educational programs and degree requirements, including general education
components; academic calendar; instructional resources (including classrooms,
library, computer facilities and other technological support); and admissions
policies and academic practices

= Current documents that show the financial condition of the institution and the
absolute and relative amount of monetary resources allocated to its business
programs

= A non-refundable accreditation eligibility application fee of §3,400

The undersigned certify the institution’s commitment to seeking accreditation and the
accuracy of the information provided.

Business Academic Unit Head Signature Date
Academic Vice President/Provost Signature Date
Chief Executive Officer/President/Chancellor Signature Date

A downloadable version of this form is available at the AACSB International Web site.

For questions or assistance in completing this form, please contact the PreAccreditation
Committee at pac(@aacsb.edu.

The Eligibility Application should be submitted both electronically and in hard copy
format, Please forward the application via email to pac(@aacsh.edu. In addition, please
provide five (5) sets of all requested application information and materials to:

PreAccreditation Committee Chair
AACSB International

777 S. Harbour Island Blvd., Suite 750
Tampa, FL 33602-5729

USA
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Standards at a Glance

Institutional Context

Standard 1: Mission, Goals, and Objectives

The institution’s mission clearly defines its purpose within the context of
higher education and explains whom the institution serves and what it
intends to accomplish. The institution’s stated goals and objectives,
consistent with the aspirations and expectations of higher education, clearly
specify how the institution will fulfill its mission. The mission, goals, and
objectives are developed and recognized by the institution with its members
and its governing body and are utilized to develop and shape its programs

and practices and to evaluate its effectiveness.

Standard 2: Planning, Resource Allocation, and Institutional Renewal

An institution conducts ongoing planning and resource allocation based on
its mission and uses the results of its assessment activities for institutional
renewal. Implementation and subsequent evaluation of the success of the
strategic plan and resource allocation support the development and change

necessary to improve and to maintain institutional quality.

Standard 3: Institutional Resources

The human, financial, technical, physical facilities, and other resources
necessary to achieve an institution’s mission and goals are available and
accessible. In the context of the institution’s mission, the effective and
efficient uses of the institution’s resources are analyzed as part of ongoing

outcomes assessment.

Standard 4: Leadership and Governance

The institution’s system of governance clearly defines the roles of
institutional constituencies in policy development and decision-making. The
governance structure includes an active governing body with sufficient
autonomy to assure institutional integrity and to fulfill its responsibilities
of policy and resource development, consistent with the mission of the

institution.



Standard 5: Administration
The institution’s administrative structure and services facilitate learning
and research/scholarship, foster quality improvement, and support the

institution’s organization and governance.

Standard 6: Integrity

In the conduct of its programs and activities involving the public and the
constituencies it serves, the institution demonstrates adherence to ethical
standards and its own stated policies, providing support to academic and

intellectual freedom.

Standard 7: Institutional Assessment

The institution has developed and implemented an assessment plan and
process that evaluates its overall effectiveness in: achieving its mission and
goals; implementing planning, resource allocation, and institutional
renewal processes; using institutional resources efficiently; providing
leadership and governance; providing administrative structures and
services; demonstrating institutional integrity; and assuring that
institutional processes and resources support appropriate learning and

other outcomes for its students and graduates.

Educational Effectiveness
Standard 8: Student Admissions
The institution seeks to admit students whose interests, goals, and abilities

are congruent with its mission.

Standard 9: Student Support Services
The institution provides student support services reasonably necessary to

enable each student to achieve the institution’s goals for students.

Standard 10: Faculty
The institution’s instructional, research, and service programs are devised,

developed, monitored, and supported by qualified professionals.

Standard 11: Educational Offerings



The institution’s educational offerings display academic content, rigor, and
coherence that are appropriate to its higher education mission. The
institution identifies student learning goals and objectives, including

knowledge and skills, for its educational offerings.

Standard 12: General Education

The institution’s curricula are designed so that students acquire and
demonstrate college-level proficiency in general education and essential
skills, including oral and written communication, scientific and quantitative
reasoning, critical analysis and reasoning, technological competency, and

information literacy.

Standard 13: Related Educational Activities
Institutional programs or activities that are characterized by particular
content, focus, location, mode of delivery, or sponsorship meet appropriate

standards.

Standard 14: Assessment of Student Learning

Assessment of student learning demonstrates that the institution’s students
have knowledge, skills, and competencies consistent with institutional goals
and that students at graduation have achieved appropriate higher

education goals.



H
o

RUDIIINZFTKRE (University of Pennsylvania) IZ2H(+5
BeRREFHETILTAT—2aVDES

= x fn r

LI

JEEID X HI2, RFETA, BEREO-EMRIEY AT AN ERL S 2 i k- THi:
BREMEZIZ TS, 29 Licdr, RPEEERSICE > TRFHEZZAMICHEL, ZD3E
RBORIZZ O L Z L1d, KBEOELRLFEBICHIT OEFICHETH D, DD, K

DTIX, KRGO FFEICANT 72 OHED FROHE AT L7 EILo0WT, KB K%
ERLOCT o= MRA U B a— 2l Uil LTV, RIS 27 A OB
TTW5,

TAVIDT I VT 4T —va vy AT ARV TH, SEIERMENDLHEAIIH
A% EF, Rl AT A A RARNCEE L. AHORFEE S 2T DKL TS ET

ﬁﬁ%f%é Z 2 THAENX, B 3FE TR 72 MSA (FEEE N X HER <) DR
ZREREIIZITTND MSA ORBRFE~FHML, 77 VT 47— a VAT L RF
@ﬁﬁ# METLHZ L E LT,

B DRI GITRATEAR L VAN =T RFPE, MSA OFFEXIKTH D5~ v =T )
T4 TTNT 4 TITALE L, 1740 FEITRINL SN & D RANLDOF B RFTH D, N—
— RRFRELWATTAE=V =T D1oL L THxLNLTHY, NRC (National
Research Council) 72D 7 % U FFEICENWTEH LW AHEHFTHIC Ny 7 10 124
AR EDIEEDHMRFL LT, ZOHEBFOHEORESITITEFBH D, ZDXHmRFI
BWC, TOHEOEIEMRTH ETT 7 LT 47— a vy BEZ TV D8R ek
T 572, 2004 2 MSA OFHli A 5T 72 B0 B C s # 2 il A v X B a—%&1T o
72,

P, 2006452 A 16 H (K), XU v AT REFEORFEICHBNT, A CAMRIEE
(25> > T 5, Dr. Bernard Lentz (Director of Institutional Research and Analysis),
Dr. James Larkin (Associate Director, Programs in Teacher Education, Graduate
School of Education), Dr. Douglas Lynch (Vice Dean for Graduate Admissions &
Executive Education, Graduate School of Education)® 3 A D711 % ?%’Cﬁ pivlc, i
ZdhizoT=d \%E$%(k$ﬂﬁ°ﬁ%%ﬁﬁiﬂ% ) ORZRFAM - HFIEES A2 -
FAEMTFER T FnT ORFERHe - WHEEREE) O34 TH D,



1 7I7VFaT—3 a0l

MSA OBEBIBIFHE ClX, —EDFRMEZT- L, 2 OBERICBELE =T T\ DKFEDY
By UERERZT LD ET DT VT 47— a U EBEERE R U afEN s i ¢
T2 <, REPBALEREOFHICHET D RENRFHICT D Z LR FRERY AT ALk
STWND, RUVANRZT RETIE, ZOVATLAEZFH LT, % &L ABH YRR
(Provost) DWRWNIZ L > TEDOHELELRFHOMZHFE LTV, FiEl (1994 4)
IOV T ORI 2 521 Tz, 2004 128V T, K2 T ADZRARD 5 B 40
%12 & D RFEFEOFADN EHD TN D KRB RFFERF TV | KFBRICHE A& B 72k
W77 2 LT TN Z e, RFRICOVWTOECRREZITV., MEFELE
EOTIMMZHFETD 2L Erote, 220, 2D XD RIREFAM AT 5 12 HT= > T,
R D5 & 7p o TR WEEER 72 8 ORRRIZIB W T B DIFEYNT DV CTHERAIZ SRR - §F
fliL, BOZEOEZHRFFL TS Z EZFEHT 5720, 4lA (2004 ) 1% 153 & ORIE
B2 MSA IZ#EHH LT\ 5,

(1) HCABOAKRHS

NRUVANZT RFETIE, RFOBWEER ST DToOIKRIEH R T T = T 54T -
TWDMN, 2O ETROERWEEE 0T &2 IEMENOANIEIZITH 2 & &2 Bz, TOffice of
Institutional Research and Analysis| (KFFMAESHT=E) Z&EL TWDH, T2 TiE,
BT — X &b EICOE TV, & O LAR— N EZENOETREIC#EERIE L TEN
DIR—=T AL MIEILT D L L biT, fHiltR 72 & OF R O 3RO b 2 MEFP
MR E R T 2 FI Ao TV D, AX Y TOMRIL, T4 L7 X —LT VAL
VAT L E— (BB) O, 240T a5 —TFURARNEFEET AL FOE
64 Lo TND,

T VT 4T —va ryOREICHT - TE, Bzl B O ARER ZBES (Steering
Committee) & & D Nk E LT6 >D/hEES (Subcommittee) ZifHA%k L. 7804
HOFE S A CARIERNCEHb 72, F/NEERIT. BLAREELZBEOEENEN
ENOZEERZHB L, 2 L b 1 A OFEERENSZHE L THEIRS LTS, BRI
ZERIRH EZ2o&EENT, UTO®BY THD, (R 1 : Middle States Accreditation

Review Graduate Education Organizational Structure 1)

@ HoAMEEZES (Steering Committee)
HORMIEHZREMNICIY £LDLEERT, ZEREZGOTIADEE THRS
NTEYH, ZOH>H I THMBTHL/NEREROZAEREZHE L T 25,
OO BAFEN & AL RS L O ORRICET 5/ ZE B2 (Subcommittee on

Degree Requirements, Rules and Regulations)

ZEEZEDTCISADOEE THEEESNTEY, a— 20N, RERORERK & fE 3.



FRIOEFEME L BEH 20 E 2 SIZHO>WTHRKRT D,

QO# LT 5/ EE S (Subcommittee on Preparation for Teaching)
ZERZEOT12ADOEFEB THERINTEY | HEICKT 2 #IRIEONHE, FM5y
WA IBIREOER., 2Ia=b—va VREHOM EREIZOWTHDRBRT
2

QORFEPEAE~DTIE L AT M T 5/ EE%E (Subcommittee on Support Systems
for Graduate Students)

ZERZEOTILADOEZEB THRINTEY | FFAIERE, RIS T 57 R3g
A, WFFEDHE, BRAf O 2 IOV THEAMRT D,

@FAEOZT AR, TR AT A, BERMICET 5/ ZE% (Subcommittee on
Admissions, Systems, and Placement Strategies)

ZEAREZGDO T UAHDOEETHRSNTEY, PAEEE, T —F VAT L ~v—7
T4 T, AROZEME, BEERIT, BEELOBEBRREICOVWTHDRRT 5,

G KRR O R RIS & ORI B4 5 /N E B2 (Subcommittee on Performance
Measures and Quality Review of Graduate Groups)

ZERAZGO T IB3AOEFE THEMRINTEY GHMEEEDER, FECHIEDBSE,
AERIFHT O FE i 72 Kl HOWTH DA T 5,

ORFHRBABEOEMEE L MBEOMIEICET 5/ Z B2 (Subcommittee on
Administrative and Financial Structuring of Graduate Education)
ZERZEZEOTISADOEZE THRINTEY , KL &R 7 — /L O =R
DAY —=NOEEME, RO, FHOME, SMBES L £ O LI
DWTHDART D,

(2) 772V 47— a VHBEORODOAF Y 22—

RUVNNR=T RETIE, fHliZ 52T 5 2 F/10D 2002 F£HFEND, MSADOT 7 VT 4T
—va VEHET LI A MO, T, FREBBHYRITRE? HFMO BT
HOAREZIT) ZENERNICEMSHh, BOAREZEES L 6 DO/NEEENHERK SN
2o Flo, ZORHIC MSA OFBR AL v 7N KFEZHR L, G- BEg T 725t
IZOWTORELEWRZR S, RERIDER LT=T A v - 7T R TRIILTN S, 2002
EOKIZIZ 6 DO/NEESNENETNACRRICET L, EMEREZIILD. HE.
BROKFFAERE~DA 2 Ea—lMx, Tor—Fl&E, RFEOT—FXN— AR —
A= G OERINE, thOKZERICEIT 2HBENESLE CAROGFIEICET 2R
E&AT-> T, 2003 FFDOFITNEBR T L OWMEFNTEH LI, ThxBOAREEZES
DEETIZ1IDOHREEICMY ELDDHE V) A2l U T, KITITEEZIEL7-H
HELTER ST, (EF2 : TIMELINE /)



(3) HCORBHREEDOMRK

SERR LT CRBRMEZEIL 19 RXR=UDNERDBDTHLN, S LI IR =T K
FILZ OREEEZMET 712012, KFEOHLDLKMEHT —4 2 % L i-itiE Rz E
WL L7z ETiREL TV

BOARBEEL FTMEEOERICED s T-ZB RO /REN, RICKFEOHR
FEROROR EEEOTHCRRREEOENINH Y | i\ T 6 DO/NEBRITL D R -
SN AN TN ENIEB S T ENTMER E > T D, & 3T Tl 72 MSA Ol JE7E
LHARTHTHDLRL L0, BF LV AEHAZZOFEFREZOAKREB LIZLTE
%ﬁ\@amﬁﬁw$f¢~fmgﬁ IOVWTERTDHALA NI oTND,
HOSRREEOHRIZ, LTO®EY TH D,

Committees (ZFEH#EAK)

Summary Report of a Self-Study of Graduate Education at the
University of Pennsylvania (H C. S EOTER)

Degree Rules & Requirements (Z2A7JLHE & BufS 2 44:)

Preparation for Teaching (Z#%{k « « « REPREAELEZMILE L RIFICHBICE TS 72
WIZKFENRLTND Z L &ETe)

Student Support Systems (FAELE AT A -« « FZEORNESGEZ XET D7
DO—EP S ETe)

Admissions, Systems & Placement (“FEDS2 1 AdL, ik AT A, BRERIT)

Performance Measures (BURFEIE < « - lx ORFFE 7 N—T7 70 7T LAOHFIZ
DN T OFHm % & Te)
Administrative & Financial Structuring (&&= & B OME - - - FRIZHE

D LT EHEE o AT MZoOW )

2 HOAMROZE

TIVT 4T =y a YOHBIZAT RN VAN T RETOACARIL, SEFE R
N2k 5 RERMEETH 72, HEE LTI, 2ECA U F Ea—HET RS &
) ERFEBREDOFBHAIEEF v o X—r Pl hTl-> TRV, 2EFEEGREESN —E
HMPAE L ORFEEHIBRL W2 &, £, REOT —FRXR—RATV AT AL Z & TR
WCEBNTE N T XU TV AT ADA T F U ARNYIB SN TEY, T— 4 ofricKEs
XLl b EnFETFond, 7208, %k&ﬁﬁ%%?é%%ﬁi%ot%@@\ﬁﬁ
12 FMORZEEADF v VT 2B T 5205 AR FORFRE (School of Arts and
Sciences) ThhE o7o XM vy hFav=y MBMUOSEFEORFEFRICHIEN DR E, L
SRTEENI R E R E 726 Lz,

NUVNARZT RETIHE, RENDASAETO 265 F VI RWEROF T, HREOH



BHYRIFEORNY —F—2 v I L > THOARIEE L 2N 2L ICB T 5V AT A
S LTV D, ET, K5 - FERHCRB VT, MSA OHEBIRIFEAR LIS ZE N
BT 257 m 77 A5HE A% T TR Y, ZNEAOMBENL TH CABRIEENIIERIZITH
NTWb, 29 LIEFEROVATAIEY, BHOAROMREEZ HE OBEOMER: - 17 LIZIE
MLTWB AT, RUVANR=T REOBRBLTHDLEEZ D,

3 TIVT4T—varDER
RUVANR=ZT RFEF, BERRIZBWTTEZOEZRHE L Wb, 77 VT
AT —varE I CRELCMBT 22 L HKICIE, HEVZOERZ L L TR,
T AV AT, EABUFIC L o TRESNEFHMEAGEO T 7 VT 47— a &2 HEE LT
—EDE ﬂ%@énﬁwm@ Z DORFLOFAEILENBEF O L& 2SS 5NN LT
STWND, TOZLIZKRFIZE ST, FAREICHTIEZXIEO—BRLE LT, HDHWVITFEAE
EEDDHTOOHNRFEE L THEHELRERTHHLIICEZOND, LrL, Ry
N=TRFLELTEIORIZOWNWTS, BABRDO S DLUSMI B WL DD IE2enH 5
:&%\E®%wﬁﬁ%ﬁ@f%%@$$ IR EEL LV HELDL, 77 LVT 4
TV arEZTDHIEOEENRERICIT TV, 77T 47— ar it
RTCORFOELE —ELL EL f%of:&b@%@f“&w\ ENMEWRZFIZ E > TUEIEE KD
OO ERE LT, FHLVKREIZE > TUIHEN DL DEHEEHF I OO L LTE
NZENEREZFEON, XN R=T KREOLIBREDE NVKREILESTT 7 VT 4T —
TarExiTHZEE BEeTth O X0 RJBHERITHITENE WS DR, HHEDOHRZ ST
o,

L, FEAEORFICHEBLTSAAFRELT, 72T 47 —var&niy
AT AN, BERFPHEL TCWDEHOEFRENZEWEZ S, 20E - M La2%
LT ORI DENIEERNL ST LIIHBETREATH D,

Flo, RELELTUROEBETOLEMPA LRI, 77 VvT 47— arvaxibbl e
I b, FEPLCHABHYRFAEDOHBBNY —X—v v 7Ob LITENTHET- 2 B Rl
TV, BODOHTREZZEESIE TV VAT AZAIVHT EVWHI Z L ThoTz, TD72
DITIE, FEERICH CRBRIEENCE D - 2B E 7217 T <. 2FIRE D B CARIZ DN T
DA ILICT A ENMETHY | R VAN T KFETITFERCHE I Y RIS E N E
IZR#H R ETEOHREM LB X TEAMB OERUFEIZE D TWe, £L T, HEAHOD
Ta ARLEDORIRE RFOTEFITERITENL TN 2 LA, BERRE WO IEEZ
DHLOEBERDDLOIZTHOICH, E-2FBEN A RO EEMEZFEH%- LA L.
ZOIEENZKT 5L B E RO LTHDICHEELDOZI L ThHo T,

BHyIZ
SEIOFE TRV NANR=T REZBATEDIL, TAYBZBWTAMEEDONDE



BWRZPBIZESTCT I VLT AT =2 arBDEDLIRBEREFEFOON, T LTEDI M
b, TAVHIZBWCT Z LT 4T —a AT ANED L) B Z B L TW5H0D
WERERT DI ECholz, NI NR=T RETIE, EBICH CARIEENIZE D > T
LHEENOLT 7 VT 47—y a il TH2RERBEREBC ZENTE, HRIZBWTA
D RHmERE & L CRILT 2 72D ORFIH BRI S b7,

BREICBWTIE, M 220 5 2 EnmBsfbs iz Ll kv, T O b
DRKFOWE - LEOHLTHDL EHMALNUNETHSL, L, RUIAN=ZT RFE
D% RAVUTDO0D X912, BORWEAB MR L TV DHRFIT, KB TH- THFEN
DHCHRMRY AT LANEBEHIN, BOORFEZWFESE T LHIZEZ TWD, 77
TAT—Ya A3l 0 Lic—#HO B CAMRIEH 2 K 0 RN b DI 2720 O/ E
T2, RZECESTHBEOEZFED TV 20K E T, M7 22 20wk, T
bbb A CRMRIGEE) LIRS R OGEICMITIERTH Y . FRETINICET 2685407
VAT LEBEL TN ZERKLETH D,

MBI T 2 AR & LT, FHMIETEE A8 U, K¥EOH CAIS B OIS (kI
FIXBE L fTo TN RENDE NI TN, ABOKRERBHEER->TND, 12,
SBRETETEZRILL T ZERTRINHIBEDPEOEEHEREICL, 77 LT 4
T—=3a Nl oTRFE LTO—EOEEZMHBITELSRIET 272 TIE o & IEE AR
WV, KREOEREIZADLYE, T XTORENRT 7 LT 4T —va VICKERERELHED
E9. FHEOFIESRCT AT LARELHET LN ETH D,

SEIORE LI, KBS IIRFASOIEFIEZONWTEBOLREED L6, [H
BREY 2 RBF & & O - RS E O S S A E RSB T DEMRIEY AT LOFEEICHT-Y . 3B
AEREARERE & L TR LT &z,



[&8h1]

Middle States Accreditation Review
Graduate Education
Organizational Structure

Steering Committee (Chairs of
Committees and Deputy Provost)
Chair: Walter Licht, Associate Dean of
SAS and Professor of History

Administrative and Financial
Structuring of Graduate
Education

. central vs. school control

e advisability of a separate
graduate school

e cross-school
collaborations

e tuition structure

e external funding and
development

Degree Requirements,
Rules and Regulations

course units
examination structure
and sequence
academic integrity and
responsible conduct
of research

Dwight Jaggard
Professor of Electrical
Engineering

Rebecca Bushnell
Professor of English

Performance Measures and
Quality Review of Graduate
Groups

Support Systems for
Graduate Students

*  fellowship packages
¢ defining assessment e advising and mentoring
criteria e research support
¢ develop instruments of *  facilities support
measurement

e conduct pilot review

Preparation for Teaching

training for the classroom
and other teaching venues
defining teaching across
the disciplines

enhancing communication
skills

teaching and technology

Admissions, Systems and
Placement Strategies

. recruitment

e datasystems

. marketing

e diversity

. career placement
. alumni relations

Herbert Smith
Professor of Sociology

Janice Madden

Professor, Regional Science,
Sociology and Real Estate

Dennis DeTurck

John Monroe

Professor of Mathematics professor, Pathology and

Laboratory Medicine
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TIMELINE
Middle States Commission on Higher Education Review

e Strategy: Pointed Self-Study, Not Comprehensive Review
e Subject: Graduate Education: Research Degree Programs
e Note: Comprehensive statistics on the University with minimal

text will have to be submitted in a separate report

Plan of Action

Spring 2002 Fall 2002 Spring 2003 Summer 2003 Fall 2003 Spring 2004
Announcement of Subcommittee Subcommittee Draft of Final Revision and | External Review
Critical Self-Studies Reports Report Submission of | Committee Visit
Self-Study by Completed Final Report

President and

Provost
Formation of
Steering and

Subcommittees

Visit of MSCHE
Staff (April 1)

Submission of

Design Plan
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Resolutions

Bonn, 30. November 19991}

Accrediting Accreditation Agencies and
Accrediting Degree Programmes leading to
Bakkalaureus/Bachelor’s and Magister/Master’s Degrees

- Basic Standards and Criteria -

I. Introduction

The Akkreditierungsrat (Accreditation Council) was established for a pilot period of three years by
resolution of the Standing Conference of the Ministers of Education and Cultural Affairs of the
Léinder in the Federal Republic of Germany (Kultusministerkonferenz — KMK) adopted on 3
December 1998. The Akkreditierungsrat is an independent organization responsible for accrediting
agencies and in special cases - when formally requested by one of the German Lénder - accrediting
degree programmes offered by universities and Universities of Applied Sciences
(Fachhochschulen). ‘

The process of accreditation aims to contribute towards securing quality in higher education
teaching and study by setting basic standards. The process of quality as-surance accreditation aims
to provide students, employers as well as higher education institutions with a reliable orientation
and improved transparency in respect of those programmes which lead to Bakkalaureus/Bachelor's
(BA) and Magister/Master's (MA) degrees and which were introduced in a pilot phase under the
Framework Act for Higher Education, § 19 - Hochschulrahmengesetz (HRG). The accreditation
process will additionally aim at enhancing student mobility and improving international recognition
of academic degrees. ' '

The Akkreditierungsrat fulfils its responsibilities by setting the criteria for the accrediting of
accreditation agencies and degree programmes, by coordinating how these agencies assess the
content and quality of degree programmes and, when formally requested by individual Ldnder in
Germany, by also accrediting degree programmes themselves. The agencies to be commissioned
with reviewing degree programmes in terms of content and quality are accredited by the
Akkreditierungsrat for a specific period. Accredited agencies are authorized to issue the
Akkreditierungsrat Certificate.

The accreditation of programmes leading to the award of Bakkalaureus/Bachelor's and
Magister/Master's degrees will initially pertain to the assessment of the course concepts submitted
by the higher education institutions for the respective degree programmes. The scientific, academic
and organizational implementation of these degree programmes must be proven and confirmed by
the applicant higher education institutions, while the funding must be proven and confirmed by the
applicant higher education institutions and the Lédnder, acting in this case in their capacity as the
funding institutions or, in the case of non-state higher education institutions, by their respective
funding agencies or organizations.



State approval for a degree programme shall remain unaffected by the accreditation of the
respective programie.

I1. Accreditation Process Policies

The fulfilment of basic quality standards is reviewed and determined within an accreditation
procedure. The basic standards for the accredititing of accreditation agencies are orientated along
the lines of the joint structural targets set by the Ldnder in accordance with the KMK resolutions
adopted on 3 December 1998 and 5 March 1999. The criteria for the accreditation of
Bakkalaureus/Bachelor and Magister/ Master programmes are based on these self-same KMK
resolutions as well as on the standards set by the Framework Act for Higher Education (HRG),

~ while at the same time taking into consideration the specific profile and quality of the degree
programmes. '

The accreditation process does not primarily aim to achieve a uniformity of services and courses,
but rather to facilitate the transparency and comparability of the quality of these services and
performance as well as of the processes and resource levels required to be able to perform at the
required standard. The creative scope for the agencies should therefore not be impaired by all too
rigid preliminary stipulations or definitions. Space should be given to the development of varying
degree programme profiles on the basis of formulated quality criteria.

A review of the accreditation policies, basic standards and criteria formulated below should
therefore aim at establishing whether a consistent and coherent conception has been produced in
respect of the objectives which have been set and are to be achieved. When accrediting degree
programes which are already operating, the success rate of these programmes will also be taken into
account.

A. Accrediting Accreditation Agencies

In accordance with the KMK resolution adopted on 3 December 1998, the accreditation agencies
have the following tasks:

e Assessment and determination of conformity with formulated basic standards as well as
ensuring the quality of study programmes leading to Bakkalaureus/ Bachelor’s and
Magister/Master’s degrees by evaluating the concepts which have been submitted and - in
case of programmes already operating - of results from prior internal and external
evaluations.

« To take into account educational and training functions as well as the efficiency of the
curricular design of programmes especially with respect to the employability of graduates and
foreseeable developments in potential fields of occupation.

o Establishing information to provide transparency on the range of studies offered by higher
education institutions;

« Observing basic standards in the implementation of accreditation procedures.

Accordingly, accreditation agencies accredit degree programmes leading to the award of
Bakkalaureus/Bachelor’s and Magister/Master’s degrees in pursuance of the resolutions adopted by
the KMK on 3 December 1998 and 5 March 1999 as well as the joint resolutions and
recommendations of the KMK and the Hochschulrektorenkonferenz (HRK — Association of
Universities and Other Higher Education Institutions in Germany) referred to in the aforementioned



KMK resolutions. The principles adopted by the Akkreditierungsrat for the accreditation of degree
programmes shall be applied.

L. Basic Standards for Accrediting Accreditation Agencies

Accreditation agencies can be accredited by the Akkreditierungsrat if they meet principles and basic
standards as set forth in the KMK and HRK resolutions and as follows:

« Accreditation agencies must be institutionally independent of higher education institutions as
well as of business, industry and professional associations, and must perfom accreditation
procedures accordingly. The agencies must ensure that higher education institutions and
representatives of professional practice are given appropriate opportunities to participate in

the accreditation decision-making process.!?!

« Accreditation agencies require an adequate staffing facility and funding infrastructure reliably
ascertained for a medium-term perspective. They operate on the basis of the principles of
efficiency and economy, and will not be profit-oriented.

» Accreditation agencies perform accreditation for all types of higher education institutions,
since pursuant to § 19 HRG and in accordance with KMK and HRX resolutions both
universities and Universities of Applied Sciences (Fachhochschulen) are entitled to establish
degree programmes Jeading to Bakkalaureus/Bachelor’s and Master’s degrees.

» Accreditation agencies must bring together national and international competence from all
kinds of higher education institutions and should perform accreditation with respect to all
types of programmes and disciplines. As an essential factor to evaluate the professional
qualification of accreditation agencies, such approaches should be reflected, inter alia, in the
recruitment of experts and in the design of evaluation procedures. The competence of
accreditation agencies will also be validated by the documentation of evaluation criteria and
standards as well as staff qualifications.

» Accreditation agencies must prove by appropriate evidence that procedures followed in
processes of programme accreditation are comprehensible and characterized by transparency.
They must provide for internal measures of quality control and suitable practices of
documentation and information (cf. the Akkreditierungsrat Principles and Criteria for the
Accreditation of Degree Programmes in its respectively valid version).

 Accreditation agencies are accountable to the Akkreditierungsrat also after they have been
accredited. In particular, they are obliged to inform the Akkreditierungsrat without delay of
any degree programme for which accreditation status has been extended by them, and to
submit an annual activity report.

IL. Application for Accreditation as Accreditation Agency

An application submitted to the Akkreditierungsrat by an agency for accreditation as accreditation
agency must contain information on the following:

+ Details of the objectives of the agency: Description of responsibilities or a "mission
statement".

« Statement on the independence and status of the agency: Funding agency or organization,
articles of association/charter, make-up of the decision-making bodies, internal organization
of procedures to implement accreditation processes.

o Details on the executive management, staff and procedure for recruiting experts.

« Statement on the calculation and transparency of all costs, including all costs in respect of the
accreditation activities; where necessary, the statement should provide a costing formula,



including expense allowances possibly paid to evaluators in accordance with the overall
situation in respective disciplines/fields.

'« Statement on the approach to the accreditation procedures regarding the comprehensive
coverage of all Ldander and all types of higher education institutions, and, preferably to
include degree programmes across all disciplines.

o Details of the participation and involvement of representatives of higher education
institutions and professional practice.

¢ Details of the methodology (e.g. peer review) and the implementation of the accreditation
process by the agency, and the external transparency of processes.

« Details of quality assurance procedures within the agency.

« Description of the agency’s documentation system and public relations work.

Any potential agency can apply independently and in writing to the Akkreditierungsrat for
accreditation. All costs of the procedure are borne by the applicant.

H1. Procedure and Decision by the Akkreditierungsrat

s The Akkreditierungsrat will decide on the application without delay on the basis of the
written information submitted — with additional information to be supplied, as may be
deemed necessary — hearing the applicant and, if necessary, an on-site- inspection. The
Akkreditierungsrat will decide whether the applicant is accredited, or conditionally accredited
subject to certain conditions to be implemented within a specified time period, or whether
accreditation is denied. In the case of a negative decision, the applicant will be given
information on reasons for denial. Should serious infringement give reason to question the
quality of the agency, the accreditation can be revoked at any time.

o The Akkreditierungsrat decision on the application is communicated to the applicant in
writing and subsequently published.

» If a decision is objected or appealed, the Akkreditierungsrat will decide after prior
consultation with the KMK/HRK Working Group on "Weiterentwicklung der Struktur des
Hochschulwesens” (Development of Higher Education Structure). The decision is final.

B. Accreditation of Degree Programmes (Bakkalaureus/Bachelor and
Magister/Master)

Clear and reliable information on degree programmes provide the basis of programme evaluation
for purposes of accreditation. The accreditation for Bakkalaureus/Bachelor’s and Magister/Master’s
programmes must take into account both the process of diversification of programmes in higher
education currently in progress and the issue of quality standards in an environment of intensifying
international competition among higher education institutions. Accreditation is guided by the
following premises: ‘

assuring quality,.

providing efficient curricula designs,
offering diversity,

creating transparency.

* * ® @

In order to ensure national and international comparability and so ensure student mobility,

accreditation will be based on general formal as well as specialized criteria.[’! These are also to be
applied to the accreditation processes carried out by accreditation agencies. These processes include



"peer review". The participation and involvement of representatives of professional practice in the
evaluation process is indispensable.

L Criteria for Degree Programmes Leading to Bakkalaureus/Bachelor’s and
Magisier/Master’s Degrees

According to § 19 HRG, degree programmes leading to the award of Bakkalaureus/Bachelor’s and
Magister/Master’s degrees can be offered by both universities and Universities of Applied Sciences
(Fachhochschulen). Degree programmes with a first professional qualification are completed with
the award of a Bakkalaureus/Bachelor’s degree and have to comprise generally a standard period of
study of at least three and not more than four years. Degree programmes leading to a further
professional qualification are completed with the award of a Magister/ Master’s degree. They
generally have a standard period of study of at least one and not more than two years. In the case of
consecutive degree programmes leading to Bachelor’s and Master’s degrees, the standard period of
study shall not exceed a maximum period of five years.

The following criteria must at least be taken into account for the accreditation of degree
programmes:

« Standards in respect of the quality and international compatibility of the curriculum, taking
into consideration programme contents, the curricular design and organization of studies as
well as control of student achievement, the examination structure and examination subjects;
modularization, whether or not credit points systems are applied, and ECTS.

» The professonal qualification of graduates on the basis of a consistent and coherent
programme design with a view to study goals and preparation for the professional
occupations.

« Assessment of the foreseeable developments in potential fields of occupation.

« Details of the staff resources at the higher education institutions and, if applicable, other
cooperating institutions. :

« Availability of premises, equipment and other physical facilities.

* In the case of Master’s degree programmes, students must hold as prerequisite for admission
a first degree or a foreign equivalent and meet, as may be necessary, additional requirements.

¢ Details on opportunities to transfer between the conventional Diplom and Magister degrees
and the Bachelor’s and Master’s programmes.

In other respects, reference is made to the relevant resolutions of the HRK and KMK (cf : KMK and
HRK: Neue Studiengcnge und Akkreditierung, Bonn, 1% edition 1999).

1L. Applications for the Accreditation of Degree Programmes

Applications for the accreditation of degree programmes must contain information on the following
points:

1. Justification for the Introduction of the Degree Programme

* Details on the reasons for the introduction of the degree programme (e.g. innovation, regional
requirements, international cooperation). -

* Specification of the objective, orientation and target profile of the degree programme.

» Statement on the relevance of the concept to foreseeable developments in relevant scientific



areas and the employment system.

Specification of the professional qualification provided by the programme and the degree
awarded on the basis of a consistent and coherent programme conception of the objective of
studies in terms of preparation for professional work requiring the application of scientific
and academic knowledge and methods.

2. Structure of the Degree Programme and its Quality and Content Standards

s & & & 5 & 2

Details on the specialized, methodological, learning and social skills to be conveyed by the
programme (subject-specific and cross-disciplinary knowledge).

Reference to study units serving professional preparation.

Description of the structure and duration of the programme.

Details of admission requirements (in particular, for Master’s degree programmes) and
Details on opportuntties for cross-programme mobility.

Description of the modularization of studies.

Details of possible combinations with other subjects and/or specialized qualifications.
Description of examination procedures: Monitoring achievement and credit points systems
for achievement and performance control, types of credentials documentation,; final thesis.
Description of the didactic concepts and planned teaching methods.

Details of part-time, evening and weekend studies as well as other, career-integrated forms of
study. ‘

Description of the incorporation of elements of distance study and new media.

Details on how the programme relates to or is delineated from other existing/ conventional
degree programmes.

Details on how the programme relates to or is delineated from degree programmes in
neighbouring fields at the respective higher education institution, as well as at neighbouring
institutions, and, if applicable, at cooperating domestic and foreign institutions.

Details of links with the academic foci at the applicant institution and, if applicable, at
cooperating institutions.

+ Description of how research is integrated into the study programme.
+ Details on the practical relevance of the programme and internships/placements, and how

“these are integrated into the study programme.

Details on the international orientation of the programme/study-abroad periods.

3. Infrastructure (staff, physical facilities, premises)

a) Academic staff (faculty)

Details of the staff resources for the programme within the higher education institution(s);
number and composition of staff (professors, contract lecturers/ practitioners, full-time/part-
time academic and technical-administrative staff).

Details on the qualification of the teaching staff.

Details on the planned number of first-year enrolments and teacher-student ratio.
Description of continuing education and training measures for the teaching staff/higher
education didactics.

b} Equipment for teaching and research

Description of the premises (lecture halls, seminar rooms, laboratories).

Library.

Computers/data processing.

Financial details (resources for assistants, funds for physical facilities and investments,
external funding).



The application must be accompanied by a formal statement of the institution on how the provision
of premises, equipment and physical facilities is to be ensured.

4. Quality assurance measures

o Details of guidance and counselling services: Information, academic guidance (subject-
related), office hours, support by student tutors, academic tutor programmes, communication,
e.g. via the internet.

» Description of internal/external evaluation processes accompanying studies.

» Details of the evaluation of the results, including their practical relevance (e.g. by means of
survey on graduates, studies on the employment and placement of graduates, career-path
analyses).

3. Academic cooperation

o Details of the scope and kind of cooperation with other higher education institutions, research
and teaching centres outside the higher education sector, the economic sector at home and
abroad, alumni networks.

» Description of contractual provisions governing these cooperations.

» Details, if applicable, of planned double degrees awarded jointly with cooperating (domestic
and foreign) higher education institutions.

1. Direct Accreditation by the Akkreditierungsrat

» Inresponse to a substantiated application submitted by a German Land, the
Akkreditierungsrat may directly accredit degree programmes. To prepare its decision, the
Akkreditierungsrat appoints groups of evaluators from higher education and professional
practice, as well as a chairperson for a specified period; consideration is thereby given to
factors relating to relevant (groups) of subjects/disciplines.

« Evaluators may be proposed by higher education institutions, higher education associations,
research organizations, science and education organizations and specialist
associations/societies or other appropriately relevant organizations.

» The evaluator groups review the application on the basis of written information submitted -
with additional information to be supplied, as may be deemed necessary — an on-gite
inspection of the applicant higher education institution, and sub sequently recommend to the
Akkreditierungsrat to take one of the following actions: accreditation, conditional
accreditation subject to provisos or conditions, or denial of accreditation.

o The Akkreditierungsrat decides on the accreditation on the basis of the report submitted by
the evaluator group and according to'the criteria adopted and published by the
Akkreditierungsrat for the accreditation of degree programmes as valid at the time when
application was submitted.

¢ On the basis of this information, the Akkreditierungsrar will decide whether the programme is
accredited, or conditionally accredited subject to certain conditions to be implemented within
a specified time period, or whether accreditation is denied. In the case of a negative decision,
the applicant will be given information on reasons for denial. Should serious infringments
give reason to question the quality of the programme, the accreditation can be revoked at any
time. The Akkreditierungsrat decision on the application is communicated to the applicant in
writing and subsequently published. .

» The applicant higher edcuation institution bears the costs of the accreditation.



Remarks

[1] The "Basic Standards and Criteria" as amended on 30 November 1999 and last revised on 17
December 1999; adopted by the Accreditation Council of the Foundation for the Accreditation of
Study Programmes in Germany on 25 April 2005

[2] The Akkreditierungsrat considers "participation of higher education institutions” to mean the
academic and scientific community, including especially teachers and students, and by
"professional practice" representatives of the economic life who will be proposed by both employer
and employee organizations.

[3] The criteria for Bachelor and Master programmes are to be developed in terms of content.
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Basic Principles of the
Accreditation Procedure

The higher education institution (HEI) is asked to describe to
what extent these aspects of the guidelines were considered
in planning the course, in accordance with the different
institutional circumstances, intentions and possibilities.
Alternatively, they are asked to justify why they were not
included or implemented. The guidelines should not be
seen as rigid organisational and conceptual stipulations.
They should be regarded as a flexible handbook of
questions to which the answers can partly be derived from
the examination rules and conditions of study, and thus
require less time and effort to complete than might at first
appear. The self-evaluation report, which is to be written
freely on the basis of these guidelines, is intended to clarify
the quality profile of the degree programme and the
strengths and weaknesses of the individual elements.

For this reason, the report should include the following in
separate chapters:

- the current situation is to be described
- strengths and weaknesses evaluated

- development perspectives and planned
measures outlined

Using the degree programme's declared objective as a
starting point, the ACQUIN approach examines the
coherence and consistency of the concept, the coherence
of implementation as well as the competence and capacity
of the degree programme supplier to check, assure and
enhance quality:



The list of points should NOT be
regarded as a standardised questionnaire
in which all points have to be ticked off.
Irrelevant points should be omitted and
special features of the course which are
not included in the given points should
be described!

The self-evaluation report should also
provide information regarding the prepa-
ration of the report, the authors, and any
divergent points of view within the HEI
on the submitted self-evaluation report.

- Have valid degree programme objectives been formulated?

- Is the degree programme as a whale, together with the individual degree course modules
a suitable means of reaching the objectives of the degree programme?

- Is a consistent implementation of the degree programme concept assurecl?

- Are target definitions, the course concept that is built upon them, and the degree to
which it is implemented checked?

- Does iteration take place in order to eliminate errors and assure optimisation at all

process stages? "FITNESS
for

PURPOSE...}




Contents
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1. b.)

111.
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1. d.)

IV.

Objectives

Description of objectives

1. Objectives of the degree programme

2. Objectives of the institution (FIET, facutty)

3. otherobjectives (ifapplicaple: of the state)/ if applicaple: constraints

Targetgroup/Addresses
Justification of the objectives described ina.) (Validity)

Concept
Description of the concept

Structure of the degree programme

Teaching aims, modularisation and ECTS

Examination system

Teaching context (didactics, methodology, teaching and
learning materials)

IR -

Transparency

1. Diploma Supplement

2. Module catalogue / ECTS course catalogue / Transcript of recordls
3. examination rules and conditions of study

4, Student advisory service

Implementation

Decision-making processes

Ressources

1. Staff
2. Physical resources
3. Infrastructure

Organisation

Organisation of the intersections: admission and transition
Quality Assurance and Improvement (lteration)
Supplement: Admission to Higher Service

in Germany
(Master”s degree courses at Universities of Applied Science)

Appendices for the self-evaluation report




The self-evaluation should have a cover sheet containing
the following information:

Supplier of the degree programme (HE], faculty):

Date the programme was introduced:

Location(s) of the degree programme: ... ... e e e

Field of study/Discipline: .

Standard period of stucly:

Numberof ECTScredils: ..o

Modules {short overview):

Number of places avaliable for course:

Teachingstaff capacity: . e v

Tuition fees;

Target group/adcli@Ssees: .. e e

Type of study {fulltime / extra-occupational / distance learning /
PAFELIME): o e e e e

Master"s degree courses: more application or research oriented: ... o oo

Master™s degree course: consecutive / non-consecutive /
further ecucational): ... ..
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l. Objectives

In the accreditation process,
ACQUIN investigates whether
the HEl pursues particular
objectives with the degree
programme, whether these are
rendered explicit and trans-
parent, and whether they are
valid.

I. a.) Description of the

objectives

ACQUIN investigates the
relationship of the degree
programme to the guiding
principles of the HE.

Objectives of the degree course

What objectives does the degree programme pursue with respect
to academic value, professional orientation (employability) and
the personal development of the students?

What specific abilities, skills and knowledge are to be imparted to
the studentst

What is the special profile of the degree programme? What
innovations and specialties does the programme offer? How does
it differ from other degree courses in the faculty and from similar
programmes at other HEIs?

ls the degree programme geared towards particular professional
goals and if so, which ones? For which fields of activity does the
degree course prepare its students for?

Is the degree programme geared towards a particular
international dimension e.g. through time spent abroad,
exchange programmes with other HEIs, foreign languages? Is this
degree course part of a so-called “joint programme*? Does the
course lead to a "joint degree"?

Are the objectives of the degree programme sufficiently
presentecl?

Notes




2. Aims of the institution
(HEI, faculty)

@ Please place the new degree programme in the context of the
overall study strategy of the HEl and in the development strategy of
the faculty. What connection is there between the new degree
programme and other degree programimes?

@ What reasons were primarily responsible for the (scheduled)
introduction of the new programme: academic, professional,
organisational, financial or others?

® Beside the objectives of the degree course itself, does the faculty
also have programmatic ideas about the personality-shaping res-
ponsibilities of the HEI? What are they?

@ What extra-curricular activities are encouraged by the faculty / the
HEIZ {e.g. sports, excursions etc.)

3. Other objectives (of the state);
where applicable: constraints

® Are all legal stipulations fulfilled?
@ How does the degree course stand in relation to other concepts of

the government concerning the establishment of new degree
programmes?

FITNESS
for
PURPOSE...




I. b.) Target group / Addressees

® What is the requirement profile for admission to the degree

programme?

© What are the admission requirements and selection criteria

for applicants to the course? Are there any acceptable
alternative qualifications or conditions of equivalence (e.g.
professional experience)?

What specific skills, abilities and knowledge are applicants
expected to have?

What incentives are there for international students?

Please state the scheduled number of places for the course;
the expected number of freshers, students, and graduates.
What is the applications/fadmissions ratio? (If possible
please include admission statistics from past years)

For study programmes that are already in progress: Please
state the number of students on the new degree course:
male/female, National/International, field of study, number
of semestersfacademic years, age at beginning of degree
course, previous education, professional experience, etc.

Where applicable, how many graduates have there been so
far? (Number of semesters/academic years in the discipline,
male/female, field of study, age at graduation, studies
duration in this discipline). What has the examination
record been like up to this point?

Please state, where applicable, the number of students who
switched institutions or dropped out (incl. reasons).

Notes




I. ¢.) Reasons for the objectives
described in a.) (Validity)

@ Are the contents (partial areas / subjects) of the degree course
up-to-date with the latest academic developments?

® Does the choice of content (partial areas/subjects) meet
international standards in the discipline?

® What level of demand is there among those interested in
applying and on the labour market? Was a need analysis /
market research performed?

@ What contact is there between representatives of professional
practice and the labour market, and what connections are
there with society and industry? Were the professional
representatives involved in developing the degree pro-
gramme?

@ Have the professional fields been sufficiently defined?

@ Does the course reflect the requirements of professional
practice?

FITNESS
for
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ll. Concept

II. a.) Description of the concept

ACQUIN investigates whether the
concept is suited to achieve the
objectives set; ACQUIN inves-
tigates the coherence of the curri-
culum and the modules with re-
gard to achieving the objectives as
well as the feasibility of the degree
programme.

1. Course structure

e What is the structure of the course and the teaching
practices regarding time and content?

® Do the contents (partial areas / subjects) of the study plan
satisfy the set objectives?

® Are practical phases specified in the degree course? How
are these structured?

® Are periods spent abroad specified in the course? How are
these structured?

@ Towhatextentisthere an interdisciplinary offer?

® s there choice available for the students in the sense of
academicfreedom?

2. Lernziele, Modularisierung
und ECTS

e To what extent is the study programme structured /
modularised? (Detailed presentation of the modules with
teaching aims in respect of skills and qualifications,
knowledge and abilities, quantity, order, workload,
positioningin the subject semester etc.)

@ To what extent do the content and structure of the course
programme promote social competence and personal
development as well as imparting subject-specific and
methodological knowledge?

@ Does the teaching convey an integrative view of the
individual disciplines and are durable and transferable
knowledge and skills developed? How?

Notes




® What is the proportion of obligatory, elective-obligatory and
elective offers that have to be taken?

© Does the degree course meet the requirements of the ECTS in
respect to the teaching objectives defined and the workload of
the students?

@ Could it be proved that the course is feasible in the standard
period of study?

® How can the expected student workload be quantified?

@ What proportion of students is also engaged in some form of
employmentduringtheir degree programme?

“FITNESS
for
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y 3. Examination system

A e How is the examination system organised? Is it
cumulatively structured or is there an all-encompassing
final examination? What kinds of controls and proofs of
achievement are there (examinations at the end of each
semester, interim examinations, etc)? Clear presentation of
examination pre-requisites, types of examination, re-cycles
possibilities etc.

® How do the examinations enable students to demonstrate
that they have achieved the objectives defined in 2.2

@ Do the examination modalities {oral examinations, written
examinations, homework, practicals, etc) promote the
attainment of the objectives?

® Are there interdisciplinary examinations {an inter-
disciplinary approach)?

® Whal details are the students given for the decisions on
their examination results?

4. Learning context
(didactics, methodology, learning and teaching materials)

@ With which didactic means does the study programme
wish to ensure that graduates are equipped with adequate
competence for the professions in their speciality areas?

® What forms and methods of teaching are to be used
(lectures, seminars, exercises, projects, directed indepen-
dent study)?

® Are features of distance learning and the new media to be
included? If so, which ones?

@ Aresome teaching events held in aforeign language?
® Are the selected types of teaching practices (esp. laboratory

work and practical exercises) suited to achieving the
objective set?

Notes




I1. b.) Transparency

ACQUIN investigates whetherthe 1. Diploma Supplement
concept is transparent for every-
one ® |sthere a Diploma Supplement? How isit structured?

2. Module catalogue / ECTS course catalogue /
transcript of records

® Isthere a module catalogue or ECTS course catalogue? How is
itstructured?

® |sthere atranscript of records? How is it structured?

3. Examination rules and
conditions of study

® How are the assessment criteria rendered transparent? (Exa-
mination rules and conditions of study)

® Does the degree course have set examination rules?

® To what extent can students foresee what the contents and
demand of the actual examinations will be (information
availability)?

4, Student advisory service

® Are the objectives, methods, contents of the degree course,
and allotment of places transparent for students? What
possibilities and materials are there for students to gain the
relevantinformation?

© How is the individual student support and advisory system
organised? (Information, faculty advisory service, regular
office hours, support through tutorials etc.)

FITNESS
for :
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111. Im .Ie—
mentation

I1l. a.) Decision-making
processes

ACQUIN investigates whether the
cecision-making processes are
appropriately organised to attain
the objectives.

Notes

© \What committees for teaching and studying are there
(commissions, deans etc.)? '

@ Arc there possibilities for students to participate in shaping
the study programme / the faculty (decision making)?




I1l. b.) Ressources

ACQUIN investigates whether the ® Isalistof costs per studentdrawn up? (I so, please provide a
resources carry the concept and breakdown)

its implementation, i.e. whether

the resources are available and @ !sthefinancingof the degree course assured?
appropriate to achieve the

objectives set and are used @ Are the resources needed to fulfil the profile available?
according to their designated

PHIPOSE. 1. Staff

® Does the programme have enough administrative,
technical and other staff?

® How many and what positions are there for teachers
(including guest professorships, lecturers as well as services
between the various faculties)?

® |s the teaching and examination load distributed equally
among the teaching staff? (Details on the amount of time
spent by teaching staff on teaching, examination and
advisory tasks as well as for self-administrative activities).

@ Which positions are currently filled differently than on the
position plan?

® Which positions will become vacant within the next years
accordingto plan?

® What qualifications does the teaching staff have? Are there
qualification profiles? Is the teaching staff competent with
respect to the profile and contents?

@ Are external people from professional practice involved in
teaching?
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Notes

1. Staff (continued)

@ |nwhat way is the teaching staff also active in research or in
artistic/design development (list of publications)

@ What international experience does the teaching staff
have?

@ \What further professional activities are the members of the
teaching staff involved in?

® Arethere any problems relatingto capacity or teaching with
the current team of staff? If so, what are these?

® What regulations are there for administrative staff with
regard to supporting the programme and the teaching staff?

® \What is the numerical teacher/student ratio?

2. Physical resources

® What equipment, teaching, and financial resources are
available to the faculty / the degree programme?

® isthe current budgetsufficient?




3. Infrastructure

€ What rooms are available for the degree programme?
(Practice rooms, media rooms, EDV pools, libraries,
laboratories, common rooms etc) Presentation of the
rooms and amenities available (overall / for the faculty / for
the programme)

® Are the equipment and fittings suited to the objectives of
the course?

® Does the faculty / the HEI provide assistance with matters
such as student accommodation? In what way?

@ What spatial amenities are there for informal encounters
between students and teachers or for the students amongst
themselves {common rooms, cafeterias, etc.)?

® Arethere measures and opportunities within the faculty / at
the HEl to promote “corporate identity” with the HER
What are they?

" FITNESS
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I11. c.) Organisation

ACQUIN investigates whether the
degree programme is appro-
priately organised with regard to
the concept and achieving the
objective target.

@ |s the organisation of the course clearly defined and
plausible?

@ Please detail the key areas and profile of the faculty in
research and teaching as well as responsibilities and
decision-making structures within the faculty. Into which
departments is the faculty subdivided? What study
programmes and qualifications does the faculty offer?

@ What exports or imports are undertaken to secure the
teaching offer for the degree programme?

@ Towhat extent are jointinternational and national projects,
conferences and other events with partner institutions
undertaken?

@ Are there / Will there be cooperations with other degree
programmes (locally/with other HEIs at home or abroad)?
For programme partnerships please state:

- reasons
- cooperation rules
- jointstudy offers
- mutual recognition of academic achievement and
qualifications
- reporting procedure on the course of development of
the cooperation and the accreditation status of the
partner programme
Are there plans for joint degrees/programmes from the
cooperating HEIls?

@ Are there cooperations within the faculty, within the HEI,
with teaching and research institutes or with industry?

® How is the examination administration organised?
(Administration of transcript of records, Diploma
Supplement)

@ How is the examination procedure organised?

® Who supervises and who assesses final examinations?

Notes




® Inwhatcycle are modules/teaching practices offered?
® Are all obligatory classes offered in the matriculation cycle?

® How are the obligatory practical phases within the course
organised?
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I11. d.) Organisation of
the points of intersection:
admissions and transitions

@ How are student admissions organised? What rules does
the procedure follow?

© Isthe selection made according to transparent criteria {does
the HEI choose students in a responsible way within what is
legally permissible, and are there incentives for foreign
students etc.)?

® Are the admission criteria to the course defined and
documented, and do they follow a transparent procedure?

® How does the faculty / the HEl gain an impression of
applicants? Which panel is responsible for this?

® Are any special procedures carried out to ascertain the
suitability of the applicants (e.g. language tests)?

® How much time does the administration of the application
procedure require?

® How much flexibility is there about joining or switching
between the various qualification systems?

® Master's degree courses: Which bachelor or diploma
qualifications are required to join this degree programme?

® Master's degree courses: Are there possibilities for transition
e.g. to a PhD programme?

® Bachelor's degree courses: for which master's degree
courses is this course potentially suitable?

® To what extent does the faculty / the HEI support the
graduates in their search for suitable employment?

@ Istherea Career Service?

@ Is contact to former graduates maintained by the faculty?
(Alumni Assocation) How?

@ Are “bridging events” organised for foreign students, for
freshers, or for students who are new to the subject (to
create an equal starting level)? What are they?

Notes




IV. Quality
Assurance

and Improvement
(Iteration)

ACQUIN investigates whether the
HE [ the faculty carries out guality
controls (with regard to the points
1.-IV.); whether the HE [ the faculty
takes measures to secure the vali-
dity of the objectives, the quality of
the concept, and compliance of
implementation. ACQUIN inves-
tigates whether the measures
taken are suitable. ACQUIN inves-
tigates the steering capacity of the
HEl/faculty with regard to setting
objectives, conceptualisation and
implementation of the pro-
gramme.

® Is a description of the organisation and decision-making

structures available?

Does the degree programme have a quality management
system (record of study data, feedback and follow-up
mechanisms for the development of study plans, selection
of staff, student admission modalities, evaluation of
teaching, feedback from the labour market)?

When was the overall concept written; when was it last
revised? What checks are carried out to ensure it is up-to-
date; which committee makes decisions about proposed
changes?

How does the course stand in relation to foreseeable
scientific/academic developments and in the employment
system? How are the content and structure of events
adapted to the latest developments and results of research?

What mechanisms are there for further systematic develop-
ment of the programme?

What measures are taken to ensure that the contents of the
course are adequate to reach the academic and profes-
sional targets set?

Is an effort made to obtain feedback from the labour
market?
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Quality Assurance

(lteration)

ﬁﬁﬁi%f@ywﬂMWmer

@ What measures are taken to ensure that the degree course

meets the demands of the labour market and professional
practices?

What measures are taken to ensure that teaching practices
are suited to the contents of the course?

What measures are taken to ensure that the teaching
material is up-to-date with the current academic discourse
and professional practice?

What measures are taken to ensure that the examination
procedure is adequate to meet the educational objectives
set?

What measures are there to secure the effectiveness and
quality of teaching?

Is there an evaluation of the success of the course?
(Craduate analyses, studies of where graduates live/work,
amount of time spent looking for job, income, career
analyses)

What measures are taken with regard to high drop-out
rates, unsatisfactory graduate analyses or unsatisfactory
average grades?

Are there / Will there be internal / external assessments of
the degree course? Are surveys carried out among both
students and teachers?

How is the teaching staff selected?

Is there a system to check the achievements of the teaching
staff?

What measures for staff development are there?

How is the up-and-coming academic generation suppor-
ted?

® Is there a list of priorities concerning necessary changes?

What measures are taken?

Notes




V. Supplement:
Admission to

Higher Service in
Germany (Master's
degree courses at
Universities of
Applied Science)

Far master's degree courses offered
at universities of applied science,
for which the ascertainment of the
admission of graduates to higher
service is applied for in parallel
with the accreditation process,
ACQUIN investigates whether the
degree programme imparts the
skills required for these careers, on
the basis of the objectives set, the
concept and the implementation.
In addition ACQUIN formulates a
corresponding recommendation.

® In what way does the degree programme prepare
graduates for a career in higher service? (Please detail)?

Compare: Entry to higher public service careers for holders of Master's deprees
awarded by Fachhochschule universities of applied sciences’ (Resokution
aclapted by the Standing Conference of the Ministers of the Inferior - IMK - on
6 June 2002 and by the Standing Conference of the Ministers of Education ancl
Cultural Affairs - KMK - on 24 May 2002
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The following documents
should be enclosed with
the appendices of the
self-evaluation report:

Examination rules and conditions of study
Faculty / senate resolutions

If avail., admission rules, as well as regulations on fees and
payments

Course catalogue, study plan with detailed description of
the individual teaching events (contents, learning out-
comes, credits, obligatory felective events elc.)

Financing plan for the entire duration of the degree
programme (target/as-is)

Room plan and physical equipment in relation to the
number of teachers and students

If avail., information material for those interested in
applyingand for students

If avail., statement of approval of the degree programme or
statement from the Ministry

If appl., nomination of graduates, company representatives
or other experts from the employment system, who would
be willing to provide an appraisal of the qualification profile
of the programme for the relevant professional field (incl.
contact details please).

Notes




Evaluator Report

Evaluator reports are generally
structured as follows:

-
.

.
1.

IV.

Course of the Accreditation
Procedure

Initial Situation

Short Portrait of the HEI
Context of the Degree Programme

Evaluation

Objectives
Existence
Transparency
Validity

Concept

Existence, plausibility, coherence and
consistency in respect to:

- Structure of the course

- Learning objectives, modules and ECTS
- Examination system

Implementation

Existence, plausibility, appro-

priateness of:

- Resources (human, physical,
spatial, infrastructural)

- Organisation and (administrative,
academic) implementation of the
concept

Quality Management
if appl.: Admission to Higher Service

Resume

Recommendations to the
Accreditation Commission

~ FITNESS
for

PURPOSE... [l




Sections 1. and 11, are completed
by the ACQUIN Head Office.

The communication between the
evaluator group and the head
office concerning the sections of
the report generally takes the form
of emails.

The members of the evaluator group are advised to divide
up the different chapters of the assessment section (I1l.)
amongst themselves at the end of the on-site inspection and
to submit the corresponding paits of the report to the head
office in the course of the following week.

An opinion on section IV, should be formulated jointly at
the end of the on-site inspection and the writing of this
chapter assigned to one member of the group (possibly the
spokesperson).

As soon as all sections of the report have reached the office,
they are assembled and the whole report is sent to all
members of the evaluator group once more for confir-
mation.

When the evaluator report is given to the HEI to state its
position, section IV. is omitted and only reinserted when
the report is forwarded to the SEC and the accreditation
commission.



News about

B accreditation decisions
B members
E Projects

etc.

are available on our Homepage

www.acquin.org

For further informations please contact our head office:

ACQUIN
Prieserstr, 2 - 4
95444 Bayreuth

postal adress:
c/o Universitdt Bayreuth
95440 Bayreuth

phone +49(0) 921/ 55-4841
fax +49(0) 021/ 55-4842
e-mail sekr@acquin.org

o ACCQUIN

Accreditation,
Certification and
Quality Assurance
institute

Prieserstralie 2 - 4
95444 Bayreuth
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(@3] EVALUATION AND ACCREDITATION
- object and procedure -

The answers to the questions in the

evaluation procedure

e \
purpose + mission

-plausible quality management
-evident -adequate
~valid -suitable
contents +
curricular design
-plausible resources
-consistent -existent
-available
procedures + methods -adequate
-purposeful
-plausible

decision-making +
organisational structures
-adequate

~suitable

&
_ leading fo an

~evaluation result -

as regards -mc.:ke-up (obiecﬁves and (;c;ﬁcepf),
implementation and application

accreditation refusal of
accreditation

conditional
accreditation
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