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1. LI

ARTIE, EEHZHEDOOHLE VA AR —
VOREBZRGECOWT, TONEEZMMN Lz LT, &
BAHFRYIEEZ 2 BN EHIT 5, BFHZEZWD 5
7= N ULDFEIUZIED £ 9 237 <. B0
WIS T A EVAI LY, EVRARZRZ—VIZHD S
ETOMA NS, 7o — U bdstE e i Tkl S
WCEHIKL, &> T 2 filbhiTn b, FE%¥0
N T4 ERFVWIIZT S Z & 7% < proactive (ZATH) -
G L CwhZzidiud, HEOE YA AR 7 — Vit
ROPTENELNTLEI LS, €9 L fE
FIEAS, AROTHIIH 2 MEEHRTH 5,

2. KBS 2049 % X2

BEME FE R S R A B ik i AT 2E 8 (KBS: Keio
Business School) &, ZO¥E MEDORIE% 155 72
B, 7 a— VRIS CRBINEHINC X 5 ERFEE
AEZ. 2 ODEBERGEEHE 2 SR L Twb, BT,
IS 20DEPBEHIEICOVTZEOMERFHW L 72
%, EREIEIN T 5E 2 T2 5,

(1) AACSB Z3:E
a) EEEER

The Association to Advance Collegiate Schools of
Business (AACSB International) &, 19164 (2K
THIR SN2 E VA RPN G- OIE L 1T ) e
FIBEB T, 20184 2 H B 0 2 HAHHREUE 1600 % i 2.
TWh, KEZ7TY FME KB H D i F
FGUF T ARATVE A, VARV (FF

- 97 —

B I SRR SR A e et o A BRE 7

T4 R)DBBD [ETAABENOHEEEZ O,
ZOREFEMEL, TOFEOPEZHRSEL
Z & (to foster engagement, accelerate innovation,
and amplify impact in business education) ] % I v
Yarvil, [MHROEROZDIEIAAKFTLE
#§ 5 Z L (to transform business education for
global prosperity) ] 2¥ Y a v LTwa,

b) %59 % AL OBEE

AACSB International iZ. ¥ 3% AHH =179 %56
AR, LRSI 2 1R 0 2 BE R
R L. i ol L OFm & 2z LzBAIce
VAABIHERZG L TWD, S5, KEHEFEEITH
AR AT A HERMICY L TR, T VAR
AEZHUS L. FrE O RO Tin & &7z Lz %A 1
TAD YT A Y TR RS LTWwh, BB, T
AV FNZHARDOERR B D X 9 B KRR E % 7738
T4 LB VO T, AACSBRRIHIZE YV A 2B X
BT Ho 2T 4 2 T RORFBEEE OERFED 72012
KU EEEZH S TS,

20184 2 HBAE, 53D IE - Ml D310k ¥ &
ABAETEFL T D, 720 209 LISGHMHT
A VT4 Y TR L T de BTIS, #%iE20
EHORRFARE (€U 4 ARG DB ERT, HA
Tid, KBS oflt 3k (iR RS SLawfE7 ¥
TARPFERF, BEBERT) SE YA RRIEEZ A LT
Wb,
¢) YA AL HE O BEEE

Y UAARREONIG 2 HI§HERM T, FTRD
T (eligibility criteria) %7z L. € OIS
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1999 B
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2001 B
2002 &

2017 |

---A--- United States and Canada

—X— Latin America & Caribbean

—O— Europe & Near East

- —# - Asia (Central, Southern, South-Eastern, and Eastern Asia) & Middle East
—O— Africa

---@-- Oceania

—e— total

2018/Feb @

G RT IR 53w,

A. fHY4TE) (Ethical Behavior)

B. K%L LTo3FE (Collegiate Environment)

C. &¥EMBEMEBLUTHANTEE~NDI Iy PR Y
b (Commitment to Corporate and Social
Responsibility)

AR A OX G & 72 ) £ 5 MlfkB L OV AACSB
International D% H¥##% (Accreditation Scope
and AACSB Membership)

BB RE. FRERCTRETE B X OVHkRL 09 S G B
(Oversight, Sustainability, and Continuous
Improvement)

LR 70 e il 5 & TE 2 T ERIR ML (Policy on
Continued Adherence to Standards and
Integrity of Submissions to AACSB)

WIZ, FEGFIEHE (standards for business accreditation)
ICHLS L CHRED ThN S, RREREEIZLITIORT 4
DO A, B TISO ILHENHEAf S T w
%o
1. HRBEMYEE B X OEHr (Strategic Management
and Innovation) :

AACSB &G 1&. 58 GF AR 5% W #f 70
(mission) ZEOTWAHLIE, TDI v gyl
E L7z WIfEs s iH (expected outcomes). B
LM T HIT 572D DN (strategies) 738

~

v g v

#1775 20184E10H

— 08 —

Mo TWBRILEEML TV D, Ty TOHR

A5 AR ERL (intellectual contributions) & W9

TR BT 2 B RREE OFHIC G2 5B B

tf%ﬂﬂﬁlﬁﬁ Lo TWwWh,

1) Iv¥ar, 8B X0 (Mission, Impact,
and Innovation)

2) MIEM,. HENBLPIvy varbkoEks

(Intellectual Contributions,

g
Impact, and
Alignment with Mission)
3) W B L OV AL
and Allocation of Resources)
2. MRE—F4, HAB X UOEHMEE (Participants
- Students, Faculty, and Professional Staff) :
AT LTid, AFRFT 2 5=, 512
F v ) TIRBSHRICE 2 BARICE T 5 T8 & Tl & A%
EDOLNTWEZ L, FLBEMBIIO>VWTIEZOTR
WA EREE I T 7200 RHlE. Fh X 2°H
LHIEPRODLENT WS, Wb I v ar, W
SNBHARB LTI > TV R ITE R 5 3w,
4) FHEOAFHFT, A LEBIOF v ) T

(Student Admissions, Progression, and Career

(Financial Strategies

Development)

BEOFLAE LREIIEF (Faculty Sufficiency

and Development)

HEOFEH L X (Faculty Management and

Support)

HMBE ORI L RE

Sufficiency and Deployment)

#8 L #E (Learning and Teaching) :
BH35F s Sb LA, 7U77A@H“EW

(learning goals) %EM T 5 720K Sz

Fa2TATHHI L, if%@ﬁU$17A#ﬁh@

WICRE I NSEESNL 20O FHE, BLOYGE

BHBEOZERE %M 5 T & 2 WEICBLE L7 sCE o

WEMFARD SN TV D, FEFIC, HEOHNM:Z L

ERDODOFHEBROLN T2,

8) H U FaT AEHMN OEHMHKIE (Curricula

Management and Assurance of Learning)

A ¥ 2T 5DOMN% (Curriculum Content)

(Professional Staff

3.

9)



100 %4 & #% H o Ml B F M (Student-Faculty
Interactions)
FNIZG-T 0T T AOEE LNV B LR O F

25% (Degree Program Educational Level, Structure,

11)

and Equivalence)

12) HE DAY (Teaching Effectiveness)
4. MU BLOEFWHYS E (Academic and

Professional Engagement) :

) F 2T HIIONWT, FED, ARG Ta TS
ADONFELAEBRIIS S b LA S L 05BN
G EZERTELHDTHLI L, T723
R > 2HEBHETH LI P ROLENTW
bo FMERGLZVWLTEXS T4 THHFIZDNWT
by BEOMFICIS A, »oRRE 70 s 7 50N
BERHMERICET 20 TH LI LAk LN TH
5o
13) %4 o %M K OV BB 5 (Student

Academic and Professional Engagement)

14) =7¥ 27514 7#%%E (Executive Education)

15) %BOBHE K MG E (Faculty Qualification

and Engagement)

d) E ¥R ARG & UNHkHE D Tt &

Y YA AGRREORU B X OHERED Ffe & 13, BE4a L
TOEBBNTHS,

(D AACSB International D4 BIZ& T %,

@ (Eligibility Application) % #JJEGE
% H 4 (Initial Accreditation Committee, IAC)
ZREICIET 5,

QWA H i 02 MKFEH%. AACSB International
WEmENZA Y Y —H, —KACHHE L A—
(Initial Self Evaluation Report.iSER) 1E D 3%,
FRAEHLAEA D HEPLR I O FAM R S ST TO T K
INA ZA%ATH o ISER TR ER % B\ T100—
%J:KE EL. AERHEIHESN TS, 2>
B — % { Ot AACSB International 45 B
® Dean IZMHETH5AWTH 5,

@A A EARRE 2 EUNIC, A VY —DED
b &, RAFIEHEAOHEPLIZ [0V 72 Mg S & Jk1C
iSER % IAC \Z4& 9 %o iSER (3 Hk W 5] i 4 o> —

v¥av

i

FRAEHUHZ

— 099 —

WL 724

WMEVHIMNBEDITTH S,
®TAC IXiSER DN % M
RET S,

- WRMESTIEE A 2B L, M) RRGEH OB
L OEHCEHM L AR — MR (Self Evaluation
Report., SER) O#&E% KD S,

A NTTE s NN o 3 SN Y T
3AEDINICHEAT L7z 1Ty iSER # %E].
MerzZtzksd,

- HREE R I E IX 2 A AN iSER HAAO Rk L
EET. PRI ERD 5,

- HEHERASE D 2 WIBR NI R EERRRE A & 252 T
TED LR bNe vz, EREFHH T % 2
L7z,

OB FRFEFRA T E HOR 2 E/S, HAEHAETF — A
(Peer Review Team) @ chair, 8 X UM X /N —
2L 3N D, BIFHEA T — A chair (X, HIG
KD SER B OER L BIMHEAA 7 ¥ 2 — LD
Ve % 3R T %0
AAEFR AT — 213 SER A& hB & ON 2 DI ok
DOWEZFRNHEA L7z ECHBEAIC T, B
FAIE2. 5 HMT, ZHEKHBRE~NDOL v ¥
Ca—%2Hlfrbilb, 41 V72— 5HIC
. HORE. FAEDIED KRPFFPRB X UHATER
&L, ZOMWNHREREDEE NS,
@A T — 213, BUbEARK, FENEOL K —
MEER L. HEERB L O TAC I %, LR—
M DO WNEIXTIAC @ K E & #% T AACSB # # &
(AACSB Board of Directors) TH#Hik SN 5,
OREGRR L, PIEERRRERE. 5 4RIk Rl A % %
T %o MEBERRRERA T I WL Y & D© LA
B lZIZF U225, RINTRE LR — M LR —
Jo [HkkigEE L A — 1 (Continuous Improvement
Review Report) | &%V, Bib#HAHMIE1. 5H
WIS N B
(2) EQUIS =85t
a) JHE MK
The European Foundation for Management
Development (EFMD) &, 19724FICAIGEE Nz, €

FL. LTowshnrz

i

@7
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VA RENAZGRBRZOMOC Y ARKE T T T L
DFEFEEAT ) FFEE A T, AFBIEANVF— - T
VayvWildhb, 20184 2 HBILE, 88D E - Hbld A
59008l EO X BMBEASZML Twb, Ivvare
LT [MENREREREOMLE, A B TR
H# LT Z & (EFMD acts as a catalyst to enhance
excellence in management development globally.) ]
2T THH LT 5,
b) 53 % RAL O
EFMD (&, ko 4 HEHORIELZIZ5- LT 5,
- EFMD Quality Improvement System (EQUIS)
EVA R B2 05707 7 A DAR TR
<V Mg, BEEE. 7€ 74 THE. H
W% &2 EARBERBMO 70 7 T 54k %5t
L LTWw5, 20184 3 HHUE, 42005 - Mo
1758 A3 EQUIS RRFE 2 AH L T b, HATIE
KBS O ADFRAEZHAF L TB Y. b9 1 RAPS
EHICHIHSEAEZ T B FETH L. K212,
FE204E [ O FERER I OHER 72 7R 5o
+ EFMD Programme Accreditation System
(EPAS)
FAEMHUG 2 HIWE LB E 70 75 A HR
EXRELTWS, 20184 5 HEAE, 308 @

X2 EQUIS SBRERFDHFE (1997 ~2018%)
ki
200
180
160
140
120
100
80
60
40

20

0

N~ © o 9
o 9 » S
> o o O
- - -«

2001
2002
2003
20
20
20
20
20
20
20
20
2018/Mar

—o0— East and Southeast Asia
--X-- OCEANIA-Australia
------- Central & Eastern Europe
—t— Africa

----A---- Europe
—— North America
----@--- South America
—o— South Asia
—{— Middle East ---#--- Central America & Caribbean

—e— total

w17

20184F10/

10671 7 7 AHEPAS @ik 2 HUfF LT\ %, H
AKTIE, HRKRFEMBRFR 7 a—r - vy
P AWFZERAY Z DRBFEZ AT L T b,
- Corporate Learning Improvement Process
(CLIP)

IENEEER - RERTBERE 5L L
T2, 20184 2 HBITE, 20425 CLIP Rk % K
BLTW225, HARDRIENFHEREL 2,

+ EFMD Online Course Certification System
(EOCCS)
TEHOREEA 2 0G0 L 72w RE 7 79 408
AT, 20184F 3 HBUE, 14K D393 — X 2%illi
ERHFL TV A5 2 2TH HADZIENH%

7%\,
U EOFFDIED, EVARAARATZ = VDBV HL T 5D
W25 2 B ET - MO EONE L ESVEIIE

L. NROFEEEE OV THE T ZMER T 2 —
M —¥ X & LT, Business School Impact System
(BSIS) #. 77 ¥ A® French National Foundation
for Management Education (FNEGE) & 3:[a]CHeft
LTwa,
¢) EQUIS G¥AEFEHE DB
EQUIS #iEO WS % His T BHE R IZ, F3KD
6 JHH OWAE M (eligibility criteria) Zii7z L. %
DFEBIEM L RIT T E S v,
e EQUISZRED KR & 7 2 HE M (Institutional
Scope)
o ENTOEEHL (Excellent National Standing)
o [EIBRAY 7 =27 Mfi (International Reputation)
o IRIEWEEWIZENEE) (Breadth of Activities)
e a7 # B AN (Core Faculty)
e EQUIS 2&#pn 7 /¢ (EQUIS Standards and Criteria)
AT, PIFISRT 103 H of8iEEHE & | Z o7 %
#F (standards and criteria) 12/ 5 L CHAETHIL
% (H3zH|),
1. BREL. AN v 2B X UHRIE (Context, Governance
and Strategy)
2. 5 (Programmes)
3. “#4 (Students)
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e B BRRE IR A L 2 IV 72 B A

3 EQUIS Criteria Framework (2017 EQUIS
STANDARDS & CRITERIA £ 1))

CONTEXT

& STRATEGY

#HH (Faculty)
WF7ef% (Research and Development)
I7¥2 74 7#HE (Executive Education)
P L U8 (Resources and Administration)
EBsft (Internationalisation)
fii B, A& AT B X O FEHE W B (Ethics,
Responsibility and Sustainability)
10. 3L D4R (Corporate Connections)
INSHI0HHEH OHLE 7% 2 OB &g (LE
1.) ThHb, 2HFKIE. WEELEY 3 v od Lz
EMHEZHEL, HEOEINEBEOSW 21
ATy TOERCANT 72 HIEET I %2 KT %, €L
THRATAERRL TSI 2OR— b7+ & T
KN ERZN S 2 I LT, GRS %2 e, 3
fTyazedkobohTwsd (Eig2.~7.). Th
LO7OOMETRTIZEFEINL 025 EEAL
(8.). firdl, AW EMB X Rkl fetk (9.).
L offR 10.) LWHHHTH S,
d) EQUIS FZAENUS B & Okt O F-hi &
EQUIS F2AE D HUS 3 X O HkBE D Tt & 1%, Bl
ToLBYTHbL,
OZHFHLTHDZ EENHRICEQUIS 7 4 AL 2

© 00 N O O

Y RRL, 22K, ERXZ% EFMD £ 8
BB X UEQUIS ZHMA IS, ZHIINU72oT
OFEERFEINHTIE L7207 L 22 %1352
LTE S,

@ EFMD O£ BIZ%H L. EQUIS Z#HGH & 77—
% ¥ — b (Datasheet. ZHKOME L HIIT 548
ET F— A5, 16—=TLIN) % EQUIS #+ 7 1 & iZ
‘i 5,

@ZHWFHHFRMZ 3N HUNE HEIZ, EQUIS %
PREMEIC X 2N BEOEEHIEB X OB L
(Briefing Visit) 2M7bN b, T ZTiE, Wiz 3h
TV WEGERARE EOEERIHIZOWT L
AR — 1 (Briefing Visit Report) 2SER &L, =8
B & EQUIS * 7 4 AZfish b,

@EQUIS # 7 14 Ak, ZHKA LR LA — Mo
CYGEIFBIB L 07— % ¥ — b OWET & ATV, %
PEHFEE (Application for Eligibility) Z#Hid 5%
FCOFBEZZLIET ST FANAL =2 T 5,

OZHMRE, HERETHEEEERTOT—5 V- %
EQUIS # 7 4 AWM T 5, RIS, 7 R34 —
. ERSPERE L AR — 1+ (Eligibility Evaluation of
the School) % EQUIS * 7 4 A B X D #HIKICHE
3%, EQUIS ZH% (EQUIS Committee) »¥f:
WZ3MBHfE S, TS OFFIHEOE, WM
PRICHR S L C2H RO B2 B AT 5.

ORG-S N6, Zo@EREO A RN
2HEMTHL, TOMIZ, ZHFMITHCIFM (self-
assessment) * 17\, HCHEAM L A — b (Self-
Assessment Report, SAR) #1Ed 5, SAR ®
REBAZ A I BE STB D 100~150~—
(ERERZHRL) CFL0LLERDH L, WHE
HEOBEIZZT FAAF =T s b, SARD
I35, SAR fHE &R FENUETLIHET + —
LADFHE LV AR— 1 (Student Report). 7—4% ¥ —
MEHZ. EQUIS & 7 4 A& 4 AOFERICH
5% T 7 RN =3 BEFM LR — T
(Advisor's Assessment Evaluation Report) % EQUIS
F74 A, FEE, ZHERICRET 2. FHEHIES
NoOEHONE X AR L7 L CHBHERICH T,
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@B #EA (Peer Review Visit) 1& 2. 5 HIZh 7z
D, ZEREBREHENDOA ¥ & ¥ a— bl fibh
o A VFEa—W{RHITIF, HWE, FEOZ
M RFEFEB XOHATH. FEA, € oMmsEEE
RELE TN L. HAH L EFMD & B ® Dean
ST 2 AW 34 L. EBER LD 44 THIK
ENd, Tz, ZHERBROMIBICEHT 2FHIHE LY
NIR1BEITNLLERoTRAS,

@B AN T 5, FEE IS 1R &
CHHMHFEARA L R— b (Peer Review Report) #1F
KT %o 8T 7 MERECTZHERIZHEMROIEMNE
DAREF v 7T 5, BIHIEFEAL R— M EQUIS
k4% (EQUIS Accreditation Board) Z#HH &
Na,

© EQUIS FBGE&H G, BHA L K — DAt ofifH
bERICAN LT, EREHRGOWE, B LU
FTHYEOARME (54 LIX3H) 2hET
%o BligEA L R — F OHE & EQUIS BiE&i# D
AR LT LHFE L TR A2WEICEELD S
(upgrade & downgrade Wi D7 —ADH %),

10 5 4F FEFAEIAF I REGERUH% 2. 5 4F 12, 10~15
N =T o AR E (Mid-Term Progress
Report) %, 34F RIS AE LG4 1 £
B2 4EHIT, 8 ~10R— ¥ DR ME P S H
(Annual Progress Report) % EQUIS %+ 7 4 A2
L. EQUISH 74 AR6DT 4 — F)Nv 7 &%
F%, WINRBRHITRENFIHEEN TV,

OFEAEARIWIR D157 A il & H& 2, #ialal %
AT %o Mkfealil s AT & 1, BT EHH
OfEFR R, BHEAHRED FO T, WRZEIEDY
EOOLIEEIZIZFAMETD 5o

3. HEGEEZLED?

EIARART = VOREBERFEIZOWT, ZOLEE
PO EDL I ENH L, HARTIE, KFpeE
DELLDFREN D TIFBR B DL D 5 AL HE DS
HBHDT, TNEMIZLTVD I EHEE DY & it
LTwa, LWHHEmThs, SHICF I BER
Bk R ke Tk, KRFEER & (JUAA) %

#1775 20184E10H

ABEST 2112 X B FFEHEEN D 55 5 FUHn LT
WIETES (ZOMIBZETTHILLW) w9 EA%E
Hi2¥sZ bbb,

L2 L. A LHE Z MRS TIE L, HE R
ElddbbAbA. YOHE—N, FE BE S5
A, RL—=3T A VARV T EVSZHET VT
FHETD . MRA EEREEAIUR L. EEHASTEL
SN E VA RAART —Udkix EETN TV S,
ERREREDS T TRV, HARIMAOH SR S L
o TWAMIZ, HRDOE VA AA Y — VIFEBALS
DFHIIAF =226 KREMENTLE > TS I
AT, EVARDOMEIIH AR 4 LB L TW5, b
HEAH A Z9 L2ZAICERET 5 2 &A% D 25IE
T RWAS, FEIZEBRIEOREAE B[RS A £ L 21E -
BEALL TWwb, Bz 1E AACSB @ 3E#E i, fEkid
IV Y arvEERTAIENTLTH 7205 20034
oy IvvariEAYFaT AIIE S AHA
& LT, Assurance of Learning (AolL) ZEA LT
EHTZZLa2RBEOT 05 (H4ZBR),

2T vy a y e ABULY 5 AMERO HEE
% Learning Goals (LG). Learning Objectives (LO)
ELTED, £F4ETANTOHPLG & LO & ENET
FERTE TV LR Emali L, TR Zdkinyics Y
F 2T LAOUEEITIEH - KL T A 7 L &5
T BB T DI E 7o T, & 5122013
5id. Iy avilimAi T, YR AEE D Innovation,

4 Aol OEZAXRZX 4> X :Continuous Improvement
Mission

b) W)F215LEHED
a) HEIZED HEREL

wETI IV

7

L

Curriculum

e—v
‘G«-@"
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B RARIEIUAH IS

Impact and Engagement % L K— MIZHHFEET 5 &
IR EP Y E SN T WD, F /2o EFMD®
EQUIS T, FEE 7% & OWEEIIH IS S % T Ethics,
Responsibility and Sustainability 2AEMH S b & &b
2wk (2.(2) —c¢)) L7zl0fogAikiEohTd
Internationalisation 25 LD & & L CTIA B EIL
&) ICHEALESYWESINT VD, 29 LAT
i EBHRICBI RV AAR Y — AR EH
EERMLZDDEEZDLRETHY, ZH) LzHE
MY EREN TV TIE, HROE YA AR Y —VidZ
DIFAERR LR T SELEIND TH 5,
FIFRRERED DR & L WA B i ArilsF & IR S
CRRY, FREEEZNAT 572027058 TIER
{y 7=V HREYRAMATIEHRTE 5 AMEHE
W 272D KM, Lv ) &dla R L Tw
%o EIBSFRIEALEDE ) Eikams 52 DTz <,
—FE® driver's license & # 2 T, 70— )UALAYN
WY DA TRRA - FEli S N D 72D DO FE & AL EO T
THIG LT LD IIER TS %o

b9 18, ERREEREOERZELMHEIZOVWTE R LT
BElwv, 2L, FAEREEO T AN 6G5N5
T4 —=FNy 7 OMETH 5. FEEEEREOHA R 13
JEHI & U CREGEHUH AL @ Deany & % W 7% .&%ﬁ’a‘:
HMETHEE (RPPRLAFIIFE D Dean #EERH 2
BHEBFEORE T TA) THb, HHIFEI L AR
7= WEEDHEMRETH ) . ZTHEROMEA L REEE
ICHIFEICHR S %0 AT, 20 —=NLVAREYRAD
FER A ¥ 2 — IRV EHE L TCwb, Lzdt
T FEF—20h5603 2 ME, LIFLITRWE S

DRI S B &M H 525, #YI T BN AL LTHEE
TRENEVELGINTV S, RFOHHIE, HY
7o HbORFEBE IR TN 2 L 2 Mum I3 B
CHBN, €9 L7k E ZIZNb s 2 & 7% 34
TAY MCHZBIT LT, ERFEREOHFED S5
SNBHIEOREL LT, EICHELRBETDH S,
FET545I1E. HFAEDZE 1T education for business
VI HEEIAEL TCWh, HARTIE, KEEEITIN
WDI2OTIE RV EE Z DML ZOHBEOM
BLDHoTREDE T FARAY — VHRENR— A %2 4E

WL 724

DIAATVDLESDLNTWS (MMATFDOZ EHAE
HZHEEE LTI EFshbZ e diewv) »5 BV
FADBHNFTRBETHET R ARAY —VAH SO
FREZ BN LI, WHHICEZEKRELREMTH
%o FEBERAEDOS#A T IL4E, financial status ~D 3
AV IDPELRENTVEILIZ, EVARRAAZ =)L
AHV.LTRELTWL 2DIISRoMRE S 25
Thsr9o FHRELZ, BBEZRY, ThTHHEFD

BEMERLTVI ) ET2%801E. HARN 2 MiEER L
L CRFEMMBE TR D 237225, BE~OAH
RFHI &\ D B TIZEBSRRIEDE 2 0 H R E #BLL
TWh Il TB &RV,

4. PFEBSERGEEE B A 2 B

(1) BRAXHER

IR EREEIC DV T, %@%Eﬁkitﬂﬂfbfﬂ’
T201E, [EHANZE] Lv ) B, mcs 2
WREANDOEEMTH 5o FRAEEHUFT 5 720121F, FHN
DEMEB D% K757 TNTM 2 T EHO MR VER IS
BB AR, BEEORE - AR EERIZLE
RENEEZZFERAM) T T PRGERADE ST
LUETHD, ZOHRMIZ. ARICBIT 2 EHOKE
NHRZERLTENDDTIE RV,

L2l AR X o TIRONLIEREEZRELTHT
i3, EROENZEVETH S, 5 HTIE,
DETRARY — ) b 2FEIARRC AR 2 & Clid
ZLEH)ETAHLE, EERHFEEZIGEL TSI LS
BESME % ERRREREZ 72D L vo THBIC

PRI Z BHEEE b LT, IR
FhExEiHE) E LT, EBERIEDLEVE VAR
7 =WEgIE R oTLE) . B AA, REMIC
KY) 7% DI REEF GBI ONE L KIETH 505, HEHE
NOORHFEOZABEERC L, v 82 % EHEL
LTWL 72012, E S HARTHREAEIHEEOR
KRB L TV 20113, EBZEGREZ -1 E
THOTIERL, ZTNEHET L L TIREF G % [
BALL T BB RDLNTHEDTH S,

(2) #®e0ER

FITRARZAPARE BIFR L T 225, RERAD T ik
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FTHEEIF—RIVUEIYTLIBINTLIEICLRE
LRIDD D RAFEMEOTI L Vo fo 3 =12
Ay EUN R Y Y A ZAOHE], WIRFOE T A X DR
e, EHEPEY 2 ATOEIF =R UKRYY
AN, FECHBHOL ) ICHAKBTRHE I TY
b0 THLIANRYMIBMT DL, HAROHIZHLT
CHoTWTRENSRWV (HEVIEKITEIZL W)
bEv?XK@ﬂ\ﬁﬁ®ﬁ%ﬁﬁﬁ@%ﬁobﬁ
L. 5HBOEE Tz Y bR EONL Ik
o bbAA, ) LIZANY P THESRD AW
Ay hT—=2b, EVRARY —VOER% LT
WSBOBERMEL RS, KAEIRART =D
faculty AR A v N7 — 27 OKY) & RAlifili & F A 0C
BT EERZ VA HODE D) LIV T
BAELZ EIE, BBIZE > TELELVWETORS
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